


Training Programme Coordinator
External Candidate Brief
Glenmore Lodge: helping Scotland learn, lead and thrive outdoors
Glenmore Lodge is Scotland’s National Outdoor Training Centre. We develop people, programmes and partnerships that help more people take part in outdoor sport, outdoor learning and physical activity safely, confidently and inclusively.
This new role will help Glenmore Lodge grow its schools, youth and residential outdoor learning work. Schools and young people will be the main focus, but the role will also help us work better with partners, understand what is already working, and find new opportunities to increase our impact and reach.
We are looking for someone who can combine outdoor learning experience with strong planning, coordination and communication skills. The successful candidate will help us build provision that is relevant to schools and young people, aligned with national priorities, and capable of making a measurable difference.
Why this role matters
Glenmore Lodge has a strong national role in developing outdoor leadership, sharing specialist knowledge, supporting safe participation and serving the wider outdoor community. Our future plans place increasing emphasis on inclusion, schools and education, youth development, partnership working and clear evidence of impact.
The Training Programme Coordinator will provide dedicated capacity to develop this work in a practical and sustainable way. This is not just an administrative post. It is a delivery-focused development role that will help shape what Glenmore Lodge offers, how we work with partners, and how we demonstrate the value of our programmes.
The role will help develop schools residential and youth programmes that are well planned, inclusive, and safely delivered for schools and young people. It will also help us review our partnership work, learn where it is making a difference, and identify where Glenmore Lodge could do more as the National Centre.
What you will help deliver
In this role, you will help Glenmore Lodge move from ambition to action. Practical deliverables are likely to include:
· A clear and coordinated schools residential and youth programme offer that is suitable for different school and partner needs.
· Programme plans that link outdoor learning, wellbeing, personal development and curriculum outcomes.
· Well-organised delivery models that make effective use of Glenmore Lodge facilities, staff expertise, freelance instructors and the local environment.
· Safe and consistent programme arrangements, developed in line with Glenmore Lodge risk management practice and standard operating procedures.
· Stronger relationships with schools, governing bodies, third sector organisations, community groups and other partners, supported by active engagement and attendance at relevant sector and community events.
· Improved systems for gathering feedback, inclusion information, impact evidence and participation data.
· Clear reports and recommendations that help managers make evidence-based decisions.
· Practical improvements to programme quality, value for money, reach and impact.
What the role involves
You will work closely with colleagues across Glenmore Lodge, including the Principal, Training Business Manager, Chief Instructor, Events team, Communications and Marketing colleagues, freelance instructors and external partners.
You will spend time meeting schools, partners and people across the outdoor sector. You will also attend relevant community and sector events to understand needs, build relationships and spot opportunities for Glenmore Lodge.
You will help review what is working and what could be improved. This will include gathering feedback, equality, diversity, and inclusion information and impact evidence so that Glenmore Lodge can make better decisions and show the difference its work is making.
What success will look like
Success in this role will be visible through practical progress. For example:
· Schools and youth programmes are clearer, better coordinated and easier to communicate to partners.
· Delivery is aligned with school priorities, outdoor learning outcomes and Glenmore Lodge operating practice.
· Partners experience Glenmore Lodge as organised, responsive and purposeful.
· Programme feedback and impact information is collected consistently and used to improve provision.
· Equality, diversity and inclusion considerations are built into programme planning and review.
· Managers receive clear evidence, insight and recommendations to support decisions.
· Glenmore Lodge strengthens its role as a national centre for outdoor learning, youth development and sector support.
The person we are looking for
We are looking for someone who understands the value of outdoor learning and can help turn ideas into well-organised delivery. You may have experience in outdoor education, youth programmes, sport development, schools work, residential learning, community programmes or a related field.
You will be confident working with instructors, managers, schools, partners, young people and community groups. You will be able to represent Glenmore Lodge well, listen to others, gather useful information and turn feedback into clear recommendations.
Outdoor qualifications and experience are important because they help ensure that programme design is grounded in practical understanding. The role does not require someone to be an expert in every activity area, but it does require enough outdoor experience and credibility to support good programme planning and informed delivery.
Why apply?
This is an opportunity to contribute to the next stage of development at Glenmore Lodge. You will be helping shape programmes that can influence young people’s confidence, wellbeing, skills and connection with the outdoors.
You will join a national centre with a strong reputation for outdoor expertise, sector support and partnership working. The role offers the chance to work across programme development, delivery coordination, partnership engagement and impact evaluation. It will suit someone who wants to make practical change, build strong relationships and help create inclusive outdoor learning opportunities that matter.
If you are motivated by the role of outdoor learning in young people’s development, and you enjoy bringing people, plans and delivery together, we would welcome your interest.
In summary
The Training Programme Coordinator will help Glenmore Lodge develop and deliver high-quality schools, youth and residential outdoor learning programmes. The role will connect strategic priorities to practical action by coordinating programmes, supporting partners, reviewing impact and improving how we evidence outcomes.
It is a role for someone who is organised, collaborative, grounded in outdoor learning and highly motivated. The successful candidate will help Glenmore Lodge extend its reach, strengthen its impact and support more young people to benefit from high-quality outdoor learning experiences.
We would like to welcome any questions related to this role from perspective candidates.  Please contact: shaun.roberts@glenmorelodge.org.uk T:01479 861256
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