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sportscotland
Public Service Reform (Scotland) Act 2010 Disclosures 2023-24
1. Introduction

1.1 The Public Services Reform (Scotland) Act 2010 introduced duties to publish information for public bodies in Scotland.

1.2 This report summarises the information required to be disclosed by the Act in relation to sportscotland and the sportscotland National Lottery Distribution Fund for the financial year ended 31 March 2025.

2. Disclosures
	Category
	Expenditure 2024/25
	Comments

	Public relations
	Total staff costs: £161k 

(of which £134k is salaries and £27k is on-costs)

External costs = £16k


	On-costs relate to employer’s national insurance and employer’s pension contributions.

External costs for the public relations category include expenditure on media relations and PR.

This activity is aimed at helping sportscotland to fulfil its role in developing and promoting a world class sporting system in Scotland, raising awareness of achievements in sport from grassroots to high performance and sharing information effectively on the work of sportscotland.


	Overseas travel
	£81k
	As part of our role in promoting and supporting the world class sporting system in Scotland, there is sometimes a requirement for sportscotland staff to travel overseas in support of key international competitions and training events.


	Hospitality and entertainment
	sportscotland staff expenses = nil

	

	External consultancy

	£278k
	The main area of consultancy expenditure in 2024-25 was in relation to the disposal of Caledonia House and strategic review of internal sportscotland workforce.





3. Payments in excess of £25,000

3.1 Payments in excess of £25,000 can be found at: Public Services Reform (Scotland) Act 2010 (sportscotland.org.uk)

4. Staff earning over £150,000

4.1 No employee earned over £150,000 in the year ended 31 March 2025.

4.2 Details of the remuneration for senior staff and board members can be found in the Remuneration Report published in the Annual Report and Financial statements for the year ended 31 March 2025.

5. Statement on sustainable growth

5.1 sportscotland is committed to promoting and increasing sport development and activity through the exercise of its functions.  During the year ended 31 March 2025, sportscotland invested more than £68 million from both Scottish Government grant in aid and National Lottery funding, in Local Authorities, Sports Governing Bodies (“SGBs”), Community Sports Hubs and Sports Clubs, as well as in supporting athletes through the sportscotland Institute of Sport. Significant amounts of this investment relate to the part or full funding of posts throughout the sporting system in Scotland, as well as funding for the development of sporting facilities.

5.2 Some examples of how sportscotland supports sustainable growth include:

Clubs and communities

sportscotland continued to work with SGBs, national partners, clubs and community organisations. sportscotland target investments to help protect the professional workforce and sports facilities infrastructure and support the ongoing recovery of the sport and leisure sector.
The clubs and communities environment offers local opportunities for participants and athletes to take part in sport and physical activity and develop to the level they choose.  
Through our ways of working, we will improve the connections between local authorities and Scottish Governing Bodies of sport (SGBs) to build capacity and capability within local clubs, hubs and communities. We also work with third sector organisations and other partners to add value and strengthen this approach. 
We continue to work with SGBs, national partners, clubs and community organisations to understand the impact of the cost-of-living crisis. We work with partners to target our investment to help protect the professional workforce and sports facilities infrastructure and support the ongoing recovery of the sport and leisure sector.  
We encourage a more inclusive approach. We support clubs, hubs and communities to understand barriers people face, adapt to better meet these requirements, and make it easier for people to participate in sport. 
Schools and education
sportscotland maintained regular dialogue with senior leaders to understand the challenges in sport across local authorities and to support strategic planning for sport across key programmes. We engaged directly with Active Schools and Sports Development Managers from all 32 local authorities to support delivery against the set priorities and local needs in each area. 
The schools and education environment helps build competence and confidence in sport by providing positive sporting experiences at schools, colleges and universities.  
We collaborate closely with local and national partners to make changes to improve sport and physical activity for children, young people and young adults. We also ensure the voice of children and young people informs our decision-making. 
We engage strategically with local authorities and local partners to understand the impact of the cost-of-living crisis and resource constraints on local sport and physical activity. 
We will use our partnership working to everything we can to protect the professional workforce and sports facilities infrastructure, while driving the changes needed to reduce inequalities and ensure inclusion underpins everything we do. Our support will be driven by the needs and priorities of our local partners.  

6. Efficiency Statement
6.1 sportscotland continues to be focused on efficiency savings, especially through effective use of best value procurement, both in terms of running competitive procurement tender processes and using centrally negotiated Government frameworks, and through efficient operation of our estate.
6.2 Key areas of focus for savings in the year ended 31 March 2025 included:
· Procurement – we continued to work to identify opportunities to get best value from tendering for the supply of goods and services and through good contract management.  
· Where a requirement can be met and value for money achieved through the use of an existing contract put in place by the Scottish Procurement and Commercial Directorate or another collaborative procurement agency such as Crown Commercial Service, sportscotland’s policy is to utilise these contracts.
· During the period, sportscotland spent £245,999 through the Scottish Government Frameworks, resulting in savings of £46,121. 
· sportscotland also spent £1,053,957 with Crown Commercial Service, NHS and other Frameworks realising total savings of £213,587.
· Estate – we regularly review the requirements of our estate to minimise costs and maximise revenue where possible, including:
· Active maintenance of our two national centres to ensure that they are maintained in appropriate condition to optimise revenue generating opportunities;
· Review of existing regional offices to identify opportunities to co-locate with partners and;
· Closing Caledonian House and disposing of Cumbrae.
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