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FOREWORD 

 
 
As Chief Executive of sportscotland, I am pleased to introduce the second edition of our Gaelic 
Language Plan. 
 
Our corporate strategy, Sport for Life, set out a vision for an active Scotland where everyone 
benefits from sport. It outlines our commitment to inclusion underpinning everything we do. 
In this commitment, we can identify a clear parallel with the work of Bòrd na Gàidhlig. The 
Gaelic language is a vital part of our national identity. As such, it demands equal respect, more 
opportunities and greater accessibility. 
 
With the second edition of our plan, we have developed a clear, co-ordinated strategic 
response that continues to build on our achievements from 2017-2022. It strengthens and 
emphasises sportscotland’s commitment to support the aims of the National Gaelic Language 
Plan 2018-23. 
 
The plan sets out the context for how our work supports Gaelic and will enable us to 
communicate positive messages and facilitate opportunity for Gaelic development 
throughout sportscotland networks and the wider Scottish sporting community. 
  
Stewart Harris – Chief Executive of sportscotland 
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INTRODUCTION  

OVERVIEW OF SPORTSCOTLAND 

Who we are 

sportscotland is the national agency for sport in Scotland.  We are a non-departmental public 
body, responsible through ministers to the Scottish Parliament. We are also a National Lottery 
Fund distributor, governed by National Lottery distribution rules. 

About us 

Our vision is an active Scotland where everyone benefits from sport. Our mission is to help 
the people of Scotland get the most from the sporting system.  

As the national agency for sport our role is to make sure sport plays its part in a thriving 
Scotland. We do this by influencing, informing, and investing in the organisations and people 
who deliver sport and physical activity.  

We have an important part to play alongside our partners and other agencies to deliver the 
Scottish Government’s vision of a Scotland where more people are more active more often, 
and the Active Scotland Outcomes Framework1. 

Our organisation 

sportscotland has three directorates - sports development, high performance and corporate 
services. We employ over 350 staff.  We have a wide range of partnerships running the length 
and breadth of the country. 

We deliver from bases across Scotland, including our headquarters in Glasgow, 
the sportscotland institute of sport in Stirling and our regional bases in Aberdeen, Dundee, 
Edinburgh, Falkirk and Inverness.  

The sportscotland Trust Company operates two national training centres at Inverclyde and 
Glenmore Lodge. Our national training centres provide quality, affordable and appropriate 
residential and sporting facilities for people to develop in sport.  

 

GAELIC WITHIN SPORTSCOTLAND  

As a result of our first Gaelic Language Plan, sportscotland has:  

• developed and implemented dual language branding and signage across our sites.  

• mainstreamed translation of key corporate publications. 

• provided Gaelic awareness and language training to staff. 

 
1 Active Scotland Outcomes Framework  

https://sportscotland.org.uk/about-us/what-we-do/national-centres/
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwivnorozv_3AhWxlFwKHeEoAowQFnoECAoQAQ&url=https%3A%2F%2Fwww.gov.scot%2Fbinaries%2Fcontent%2Fdocuments%2Fgovscot%2Fpublications%2Fstrategy-plan%2F2018%2F07%2Factive-scotland-delivery-plan%2Fdocuments%2F00537494-pdf%2F00537494-pdf%2Fgovscot%253Adocument%2F00537494.pdf&usg=AOvVaw3paSBu4_c0EuMWYWHxYmrU


  

 
 

• worked with local partners to support the delivery of leadership residentials for 

young people in Gaelic, through Active Schools. 

• enabled the delivery of outdoor activity training and activities for young people, both 

through Gaelic language and bilingually. 

• launched a new campaign and toolkit in Gaelic, to share the benefits of physical 

activity and sport.   

We are committed to delivering the second edition of our Plan over the next four years. We 

will also take forward any outstanding or ongoing actions that are detailed in the first Plan. 

 

GAELIC IN SCOTLAND 

Gaelic has shown a remarkable resilience in the face of challenges set against it historically, 
In the modern era, it is showing encouraging signs of renewal in certain demographics. 
According to the 2011 Census, there are 57,375 Gaelic speakers in Scotland (approximately 
1.1% of the population). 
 
There is virtually an even split between the Highlands and the Lowlands. The Highlands shows 
significant urbanisation of Gaelic speakers with large numbers living in Inverness, Fort William 
and Oban. By far the highest percentage of Gaelic speakers within the local population are 
located in the Outer Hebrides, followed by Skye and Lochalsh, the offshore islands of Argyll 
and Bute and specific areas in other authorities. Due to a long term shift towards urban areas, 
there are now in the region of 10,000 speakers of Gaelic in the greater Glasgow area, and 
likewise a substantial number in the Edinburgh area (almost 6,000).  
 
Overall, according to the Census approximately 87,000 individuals were claimed to have 
‘some knowledge of Gaelic’ in 2011. In relation to Gaelic education, Bòrd na Gàidhlig 
highlights the significant provision being made for Gaelic medium education and Gaelic 
Learner education throughout Scotland. 14 Council areas in 64 locations were providing 
Gaelic medium education for 4,894 pupils in 2011 and 10,792 pupils were involved in Gaelic 
Learner education in the same year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

 
 

Figure 1: 2016-17 Gaelic Medium Education and 2011 Gaelic speakers 

 
 
More information on Gaelic learning opportunities or adults can be found at 
www.learngaelic.net. 
 
There is a substantial feeling of goodwill towards Gaelic shown by the majority of the Scottish 
people as expressed in public attitude surveys (e.g., Attitudes Towards the Gaelic Language, 
2011). In general, this is also being expressed in the tone in which Gaelic is discussed in the 
press. 
 
Having Gaelic language skills is beneficial as it is part of family and community life in Scotland. 
It is also a benefit in helping to decode Scotland’s past and in general the benefits of 
bilingualism within Scottish society are also being increasingly acknowledged. 
 
Gaelic Language Plans are now allowing local approaches to Gaelic to be discussed although 
much still remains to be done in terms of developing and implementing successful strategies 
regarding capacity building. 
 
Comunn na Gàidhlig, the national Gaelic development agency, works with communities and 
businesses to increase and promote Gaelic usage. There are also a number of Gaelic arts and 
culture agencies, such as Fèisean nan Gàidheal, An Comunn Gàidhealach and Tobar an 
Dualchais. 

http://www.learngaelic.net/


  

 
 

THE GAELIC LANGUAGE (SCOTLAND) ACT 2005  

The Gaelic Language (Scotland) Act 2005 was passed by the Scottish Parliament with a view 
to securing the status of the Gaelic language as an official language of Scotland commanding 
equal respect to the English language. 
 
One of the key features of the 2005 Act is the provision enabling Bòrd na Gàidhlig to require 
a public authority to prepare a Gaelic language plan. This provision was designed to ensure 
that the public sector in Scotland plays its part in creating a sustainable future for Gaelic by 
raising the status and profile of the language and creating practical opportunities for its use. 
 
This document is sportscotland’s Gaelic Language Plan prepared within the framework of the 
Gaelic Language (Scotland) Act 2005. It sets out how we will use Gaelic in the operation of our 
functions, how we will enable the use of Gaelic when communicating with the public and key 
partners, and how we will promote and develop Gaelic. 
 
sportscotland’s Gaelic Language Plan has been prepared in accordance with statutory criteria 
set out in the Act and having regard to the National Gaelic Language Plan and the Guidance 
on the Development of Gaelic Language Plans. 

THE NATIONAL GAELIC LANGUAGE PLAN 

sportscotland’s supports the aim of the National Gaelic Language Plan 2018-23.  We are 
committed to the achieving this aim by focussing our work on the overall aims of the National 
Gaelic Language Plan:- 
 

• Increasing the use of Gaelic within our organisation and encouraging more people to 
use Gaelic, more often when they interact with us. 

• Increasing the opportunity for people to learn Gaelic as part of our day-to-day 
operations. 

• Promoting a positive image of Gaelic whenever we can as part of our day-to-day 
operations as an organisation. 

INTERNAL GAELIC CAPACITY AUDIT  

sportscotland is required to produce a Gaelic Language Plan under the Gaelic Language Plan 
(Scotland) Act 2005. As such, we were keen to understand the Gaelic Language Skills of our 
staff. 
 
In 2021 we completed our second Gaelic language audit to report progress on our employees 
learning of Gaelic. 231 staff provided a response to an internal survey, with the results shown 
below. The previous Gaelic language audit in 2017 showed 97% of staff had no Gaelic skills 
(226 respondents).  
 
 

 



  

 
 

Figure 2: sportscotland Gaelic Language skills 2021 

 
Total response (n=231) 

 
In 2017, we surveyed staff to ask some additional questions to help us understand Gaelic 
Language Skills. The results are shown below. We will repeat this survey as part of the 
consultation process on our draft plan.  
 

• The survey asked if staff were currently learning Gaelic. 99.6% of respondents 
answered ‘no’, and 0.4% preferred not to answer this question. 

• The survey asked staff if they have a child in Gaelic Medium Education. 0.4% of 
respondents answered ‘yes’ to this, 98.2% answered ‘no’ and 1.3% of respondents 
preferred not to answer  this question. 

• The survey asked staff whether they would be interested in learning Gaelic. The 
responses are shown in Figure 3. 

 
Figure 3: sportscotland staff interested in learning Gaelic 
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Total response (n=226) 

CONSULTATION ON THE DRAFT GAELIC LANGUAGE PLAN 

The Gaelic Language (Scotland) 2005 Act requires public authorities to bring the preparation 
of their Gaelic Language Plans to the attention of all interested parties. sportscotland is 
opening a six week public consultation on the draft of our Gaelic Language Plan from 24 June 
2022 to 5pm 5 August 2022.   
 
We will consider the comments received during the consultation process and if necessary, 
review the draft plan and incorporate any changes we deem appropriate. 
We will conduct the public consultation using an online survey form. We will advertise this 
using our digital communication channels, social media, our website and through our partner 
networks. We will include a report on the consultation findings once complete. 
 

KEY PRINCIPLES  

sportscotland is committed to the following key principles and will apply these across the 
delivery of plan and throughout the organisation  

EQUAL RESPECT 

sportscotland will ensure that where Gaelic is included as part of our operations and services, 
it is of an equal standard and quality as those that we provide in English.    

ACTIVE OFFER 

sportscotland will make an active offer of our Gaelic services to our employees and the 
public.  We will ensure that our Gaelic language services are as accessible as our English 
language services, and Gaelic users are made aware of their existence, and are actively 
encouraged to use them.  

NORMALISING 

sportscotland will ensure that opportunities for the public and our staff to use Gaelic are 
normalised, in support of the National Gaelic Language Plan’s aims. 

 

OUR COMMITMENTS   



  

 
 

STRATEGIC PRIORITIES  

The National Gaelic Language Plan has three main aims, all of which have a vital contribution to 

make to increasing the numbers of people learning, using and speaking Gaelic in Scotland. Key 

development outcomes have been identified for each by the Bòrd na Gàidhlig.  

Key aim Development outcomes 

Encourage the use of the 
Gaelic Language 

An increase in the use of Gaelic will be promoted and supported. 
This will be done in collaboration with key partners and 
providers and through Bòrd na Gàidhlig initiatives. This includes 
speakers and learners increasing their use of the language. It 
involves developing more situations where Gaelic can be used. It 
involves using Gaelic in situations where it has not been used 
previously and the increased use of Gaelic in daily life. 
 
The increased use of Gaelic strengthens the community of 
speakers and contributes to its confidence. This expands 
opportunities for Gaelic and Gaelic users. It helps to increase 
awareness and the profile of the language. 

Support the learning of 
the Gaelic Language 

An increase in the learning of Gaelic will be promoted and 
supported. This will be done in collaboration with key partners 
and providers and through Bòrd na Gàidhlig initiatives. 
 
This includes promoting, suporting and expanding Gaelic 
leaarning at all levels and in all sectors. The benefits from this 
are clear: as progress is made it will increase the number of 
those who understand, speak, read and write Gaelic and their 
ability to use Gaelic with confidence. 

Promote the Gaelic 
Language 

A positive image of Gaelic will be promoted.  This will be done in 
collaboration with key partners and providers and through Bòrd 
na Gàidhlig initiatives. 
 
Ensuring a positive image of Gaelic is promoted and 
strengthened depends on a number of initiatives. It is also 
ensuing that Gaelic is valued and that its important contribution 
to the social, cultural and economic life of the nation is 
recognised. 
 
The promotion of a positive image of Gaelic is critical to 
strengthening the appeal and status of Gaelic in Scotland and 
abroad. This depends on users and non-users alike. 

 

sportscotland is committed to ensuring the National Gaelic Language Plan is implemented. In this 

section, we have identified our contribution to each of the key aims. 

ENCOURAGE THE USE OF THE GAELIC LANGUAGE 

Proposed Outcome 
 

To increase the use of Gaelic throughout the sporting system in 
Scotland. 



  

 
 

Current Practice 
 

We work closely with Active Schools teams across the country to 
support the delivery of opportunities and activities to young 
people in the medium of Gaelic. This includes examples such as: 
 
High Life Highland 

• Delivery of dance in Gaelic 

• Young leaders in Gaelic 

• Shinty opportunities delivered in Gaelic 
 
 Comhairle nan Eilean Siar (CnES) 

• Employing an outdoor learning instructor to deliver 
outdoor activities in Gaelic for all levels of experience.  

• On-line support for primary school pupils, including 
virtual activities in Gaelic. 

• Young leaders in Gaelic 

 
Through the sportscotland national training centre Glenmore 
Lodge, we have worked with Comunn na Gàidhlig (CnaG) and 
Spòrs Gàidhlig to boost the delivery of outdoor activity training 
and provide activities for young people, both through Gaelic 
language and bilingually. 

Actions Required Target Date Responsibility 

We will work with our local authority and leisure trust 
partners and existing Gaelic sporting organisations to 
encourage and support the use of Gaelic in sport. This 
will focus on areas with Gaelic medium education 
facilities or where 20% or more of the local population 
have Gaelic skills. 

Completed 
throughout the 
lifetime of the 
plan 2022-2026 

Head of School and 
Community Sport 

We will research, develop and test an e-learning 
approach for using Gaelic in coaching, in both Gaelic 
medium and bilingual environments, through our digital 
learning and development platform. 

Completed from 
2025-2026 

Head of Coaching 
and volunteering 

We will promote the use of the Cleachdi initiative to staff 
and partners: #cleachdi Initiative 

Completed from 
2022-2023 

Head of 
Communications 

 

SUPPORT THE LEARNING OF THE GAELIC LANGUAGE 

 

Proposed Outcome 
 

To increase the learning of Gaelic throughout the sporting 
system in Scotland. 

Current Practice 
 

We continue to promote Gaelic e-learning via the Learn Gaelic 
website which staff can access through our internal learning 
and development resource. Members of our communication 
team completed a Gaelic Language course to inform how we 
promote a positive image of Gaelic. 

 

https://www.gaidhlig.scot/en/the-cleachdi-initiative/


  

 
 

Through Active Schools, we continue to work with the Highland 
Council Gaelic team and High Life Highland to deliver a Sports 
Leaders UK residential leadership course in Gaelic at Sabhal Mòr 
Ostaig, the National Centre for Gaelic Language and Culture. 
This provides opportunities for young leaders in the Highlands 
to learn in Gaelic. 

Actions Required 
 

Target Date 
 
 

Responsibility 
 

We will promote the learning of Gaelic through the 
context of sport and well-being. 
 

Completed 
throughout the 
lifetime of the 
plan 2022-2026 
 

Heads of Sports 
Development. 

 

PROMOTE THE GAELIC LANGUAGE 

Proposed Outcome 
 

To increase the profile of the Gaelic language in the sport 
system in Scotland. 

Current Practice 
 

We develop and promote our key corporate publications, 
information, and content into Gaelic language across the 
lifetime of our previous plan. This includes our corporate 
strategy, annual reports, case studies, research information and 
infographics, key communication campaigns and social media 
promotions.  
 
We use bilingual promotional material at national and regional 
events. 
 
We encourage the option of bilingual signage to applicants who 
receive our sports facilities fund investment.  

Actions Required 
 

Target Date 
 
 

Responsibility 
 

We will work with local partners to support and 
encourage the use of bilingual promotional material, 
particularly for events which take place in areas where 
the local population have Gaelic skills and/or events 
with regional, national or international importance. 

Completed 
throughout the 
lifetime of the 
plan 2022-2026 

Head of 
Communications 

We will look to incorporate the use of Alba and other 
appropriate Gaelic words and phrases on National 
Centre and sportscotland institute of sport uniforms, 
and encourage Scottish governing bodies of sport to 
do the same, where applicable. 

Completed 
throughout the 
lifetime of the 
plan 2022-2026 

Principles of the 
National Centres 
 
Head of SGBs and 
Pathways 
 
Director of 
Performance 

 



  

 
 

 

CORPORATE SERVICE AIMS 

STATUS 

Desired Outcome Logo and brand 
Render the corporate logo and branding in both Gaelic and 
English at the first opportunity and as part of any renewal 
process. The logo should demonstrate equal prominence for 
both languages. 

Current Practice sportscotland corporate logo and branding is represented in 
English and Gaelic, including the Gaelic translation spòrsalba. 

Actions Required Aim is being achieved under current practice. 

Target Date NA 

Responsibility  Head of Communications  

 

Desired Outcome Signage 

Signage will include Gaelic and English as part of any renewal 

process. 

Current Practice We adopted bi-lingual signage at key sportscotland sites 
including our headquarters in Glasgow, the sportscotland 
institute of sport in Stirling and national training centres in 
Inverclyde and Glenmore. 
 
Glenmore Lodge has signage which includes Scots dialect, a 
Gaelic welcome sign and a feature wall about the 
Cairngorms which translates the mountain names. 
 
We created a new bilingual signage template for Gaelic and 
English. We updated the terms and conditions for our 
investment into sport facilities, so that applicants can choose 
to use the new bilingual signs. 
 

Actions Required As signs in existing facilities are gradually replaced across 
their lifespan, they will be replaced by bilingual signs as part 
of any renewal process.  
 
We will continue to promote bilingual signage to applicants 
in receipt of our sport facility fund investment. 

Target Date This will be ongoing throughout the life of the plan. 

Responsibility  Head of Communications; Head of Facilities  



  

 
 

COMMUNICATING WITH THE PUBLIC 

Desired Outcome Promotion 

Positive messages that communication from the public in 

Gaelic is always welcome are regularly repeated. 

Current Practice We are not proactive in raising awareness that 
communication in Gaelic is welcome. 

Actions Required 

We will use the #Cleachdi initiative (happy to use Gaelic) 
resources, as well as opportunities through our 
communications and social media channels, to reiterate that 
communication from the public in Gaelic is welcome. 

Target Date 31 March 2024 and ongoing throughout the life of the plan. 

Responsibility Head of Communications  

 

Desired Outcome Written Communication 

Written communication in Gaelic is always accepted (post, 

email and social media) and replies will be provided in Gaelic 

in accordance with the general policy. 

Current Practice While we accept all forms of written communication in 
Gaelic from the public, and aim to provide a response in 
Gaelic, we are not proactive about this message. 
 
No written communication has been received in Gaelic in the 
last 3 years.  

Actions Required 

We will update key pages on our website with a message 
explaining that all forms of written communication in Gaelic 
from the public are welcome and replies will be provided in 
Gaelic. 
 
We will make staff aware of the requirement to provide 
responses in Gaelic, where a written communication in 
Gaelic has been received.  

Target Date 31 March 2023 

Responsibility  Head of Communications 

 

Desired Outcome Reception and phone 

Where Gaelic speaking staff can provide this service, they are 

supported to do so, and the service is promoted to the public.  

If there are not staff available to deliver this, capacity will be 

built through training and recruitment.     



  

 
 

Current Practice sportscotland has three receptions, in Glasgow, Edinburgh 
and Stirling. We have no Gaelic speaking staff available to 
work on reception.  
 
We developed a process and guidance to help our reception 
staff to respond to enquires made in Gaelic. The 
implementation of this was impacted by the pandemic 
forcing office closures.   
 
There is no information in Gaelic on our answerphone for 
times when the office is closed. 

Actions Required We will continue to implement the guidance to help our 
reception staff to respond to enquires made in Gaelic. 
 
We will create a recorded message for our office answer 
phone in Gaelic. Once complete, we will promote this on our 
website. 
 
We will indicate that Gaelic is available by using the 
#Cleachdi initiative (happy to use Gaelic) resources. 

Target Date 31 March 2023 

Responsibility  Head of Human Resources 

 

Desired Outcome Public meetings 

Opportunities to hold public meetings bilingually or in Gaelic 
are regularly explored and promoted.  In those geographical 
locations in which the percentages or numbers of Gaelic 
speakers is greater, working towards this will be expected as 
standard. 

Current Practice Not applicable to sportscotland 

Actions Required NA 

Target Date NA 

Responsibility  NA 

INFORMATION 

Desired Outcome News releases 

High profile news releases and all news releases related to 

Gaelic are circulated in both Gaelic and English. 

Current Practice We ensure that news items are translated where 20% or 
more of the population speak Gaelic, or where a news item 
relates to specifically Gaelic issues.  
 



  

 
 

We produce a Gaelic version of our Editor’s note to be 
included in all press releases.  

Actions Required Aim is being achieved under current practice. 

Target Date NA 

Responsibility  Head of Communications 

 

Desired Outcome Social Media 

Gaelic content distributed regularly through social media, 

working towards fully bilingual social media. 

Current Practice We provide translations of selected social media posts 
relating to key corporate activity. 
 
We provide a translation where stories are focused on areas 
where Gaelic is spoken by more than 20% of the population. 
 
We position the sportscotland / spòrsalba logo prominently 
on all social media homepages including Twitter, Facebook 
and LinkedIn. 

Actions Required Aim is being achieved under current practice. 

Target Date NA 
Responsibility  Head of Communications 

 

Desired Outcome Website 

Gaelic content should be available on the public authority’s 
website, with emphasis given to the pages with the highest 
potential reach, working towards fully bilingual website. In 
those geographical locations in which the percentages or 
numbers of Gaelic speakers in the community is greater, this 
will be expected as standard. 

Current Practice  We replaced all sportscotland logos on our website and 
digital content with the new bilingual spòrsalba logo. 
 
We ensure our website is more easily translatable into Gaelic 
by online translation services such as Google Translate 
however, we do not promote this function.  
 
The home page / contact us section of our website contains 
limited key information in Gaelic. 

Actions Required 

We will update the home page / contact us section of our 
website to include key information in Gaelic. 
 
We will continue to explore opportunities to include key 
information on Gaelic matters on our website where 



  

 
 

appropriate and make Gaelic more visible online through 
relevant bilingual content and ease of translation. 

Target Date 31 March 2023 and ongoing throughout the life of the plan. 

Responsibility  Head of Communications 

 

Desired Outcome  

Corporate Publications 

Produced in Gaelic and English, with priority given to those 

with the highest potential reach and impact. 

Current Practice  

We mainstream translation of key corporate publications, 

ensuring priority is given to those with the highest potential 

reach and impact. Examples include our corporate strategy, 

annual report and case studies and research information and 

infographics. 

 

We provide a translation where specific publications are 
focused on areas where Gaelic is spoken by more than 20% 
of the population. 

Actions Required 
Aim is being achieved under current practice. We will 
continue to explore opportunities to translate additional key 
corporate publications as and when appropriate.   

Target Date This will be ongoing throughout the life of the plan. 
Responsibility  Head of Communications 

 

Desired Outcome Language 

A process is in place to ensure that the quality and 

accessibility of Gaelic language in all corporate information is 

high. 

Current Practice We ensure all our corporate information is professionally 
translated into Gaelic and is of the same quality and 
accessibility of English. 

Actions Required Aim is being achieved under current practice. 
Target Date NA 

Responsibility  Head of Communications 

 

Desired Outcome Exhibitions 

Opportunities to deliver public exhibitions bilingually or in 

Gaelic should be explored on a regular basis, with priority 

given to those with the highest potential impact. 

Current Practice We ensure that bilingual logo is used on all display materials 
at events. 
 



  

 
 

We produce Gaelic language or bilingual versions of 
materials for events in areas where 20% or more of the 
population speak Gaelic. 
 
No events were delivered in the last 3 years in areas where 
20% or more of the population speak Gaelic or where 
children in Gaelic education will be present however we will 
continue to evaluate whether Gaelic translators are required 
at such key events going forwards.   

Actions Required Aim is being achieved under current practice. 

Target Date This will be ongoing throughout the life of the plan. 

Responsibility  Head of Communications 

STAFF 

Desired Outcome  Internal audit 

Conduct an internal audit of Gaelic skills and training needs 

through the life of each edition of the plan. 

Current Practice We conducted an internal audit of Gaelic skills and training 
needs in 2021. This helped our understanding of the abilities 
and fluency levels in Gaelic among our staff. 

Actions Required We will repeat the internal audit of Gaelic skills and training 
needs as part of the internal consultation of our new Gaelic 
Language Plan. 

Target Date 30 September 2022 

Responsibility  Head of Strategic Planning  

 

Desired Outcome Induction 

Knowledge of the public authority’s Gaelic language plan and 

training opportunities are embedded in new staff inductions. 

Current Practice  We incorporated awareness of our Gaelic Language Plan into 
staff induction process and induction guidance for managers. 

Actions Required Aim is being achieved under current practice. 

Target Date NA 

Responsibility  Head of Human Resources  

 

Desired Outcome  Language training  

Gaelic language skills training and development, 

delivered to staff, particularly in relation to implementing the 

public authority’s Gaelic language plan. 

Awareness training 

Gaelic awareness training delivered, with priority given to 



  

 
 

senior staff, other key decision makers and staff dealing 

directly with the public. 

Using Gaelic 

Staff are encouraged to use Gaelic in their work. 

Current Practice We are familiar with the abilities and fluency levels in Gaelic 
among our staff however our understanding on staff 
appetite for further training opportunities is limited.   
 
We offer a Gaelic language e-learning to all staff. 
 
We provide Gaelic language learning and awareness 
opportunities to staff and promote this through our internal 
communications channels/corporate L&D platform. 
Examples of prioritisation for training delivery include our 
human resources and communications teams. 

Actions Required 

We will analyse training needs following our internal audit of 
Gaelic skills and training needs. 
 
We will explore further development opportunities for staff 
to undertake Gaelic language learning and encourage them 
to use Gaelic in their work. 

Target Date 31 March 2023 

Responsibility  Head of Human Resources  

 

Desired Outcome Recruitment 
Gaelic language skills are recognised and respected within 

the recruitment process throughout the public authority. 

 

Gaelic named as an essential and / or desirable skill in job 

descriptions in order to deliver the Gaelic language plan and 

in accordance with the Bòrd na Gàidhlig recruitment advice. 

 

Bilingual or Gaelic only job adverts for all posts where 

Gaelic is an essential skill. 

Current Practice  Vacancies are advertised in English only. 

Actions Required We will review where Gaelic should be an essential and/or 
desirable skill in relevant job descriptions, in accordance 
with the Bòrd na Gàidhlig recruitment advice. 
 
We will advertise vacancies where Gaelic is an essential 
and/or desirable skill using bilingual or Gaelic only job 
adverts. This will include considering the Gaelic language 
skills required when advertising for roles in our national 
centres and areas where Gaelic is spoken by more than 20% 



  

 
 

of the population. 
 
We will provide appropriate language support throughout 
the recruitment process, where this is appropriate. 

Target Date Ongoing from 31 March 2023  

Responsibility  Head of Human Resources 

 

GAELIC LANGUAGE CORPUS 

Desired Outcome Gaelic Orthographic Conventions 

The most recent Gaelic Orthographic Conventions will be 

followed in relation to all written materials produced by the 

public authority. 

Current Practice We adopt and adhere to the most recent Gaelic 

Orthographic Conventions when producing written 

materials. 

Actions Required We will continue to ensure the translation services we use 
adhere to the most recent Gaelic Orthographic Conventions. 

Target Date 31 March 2023 and ongoing throughout the life of the plan. 

Responsibility  Head of Communications 

 

Desired Outcome  Place-names 

Gaelic place name advice from Ainmean-Àite na h-Alba is 

sought and used. 

Current Practice We do not currently seek advice on Gaelic place names.   

Actions Required We will adopt the advice on place names from Ainmean-Àite 
na h-Alba when developing appropriate resources.  

Target Date 31 March 2023 and ongoing throughout the life of the plan. 

Responsibility  Head of Communications; Head of Strategic Planning 



  

 
 

PUBLICATION 

EXTERNAL 

sportscotland’s Gaelic Language Plan will be published in Gaelic and in English on our website.  
In addition, we will: 
 

• issue a bilingual press release announcing the plan 

• publicise the plan through our social media platforms 

• promote it through our digital magazine ‘Sport First’ 

• distribute digital copies of the plan to relevant partners and stakeholders 

• distribute digital copies of the plan to relevant Gaelic organisations and other 

interested bodies 

• make hard copies available on request. 

 

INTERNAL 

In the addition to external promotion above, we will communicate sportscotland’s Gaelic 

Language Plan direct to all staff through Inside Track, our internal communications 

newsletter. We will continue to include information on our Gaelic Language Plan in our 

corporate induction.  

 

We will continue to keep all staff updated on opportunities that exist for them to use their 

Gaelic and / or develop their skills through our internal learning and development promotion. 

 

RESOURCING THE PLAN  

The Plan is based on sportscotland’s current resources and mainstreamed within existing 

budgets. If our current resources change, we will make adequate provision and amendments 

to reflect the ongoing delivery of the Plan. 

SOURCING THE PLAN  

MONITORING THE PLAN 

We will use our corporate performance management system to review progress against 

actions identified in the plan on a quarterly basis. We will provide Bòrd na Gàidhlig with an 

annual report on our progress against the commitments in this plan.  

 

THE GAELIC LANGUAGE PLAN IN SPORTSCOTLAND 



  

 
 

OVERALL RESPONSIBILITY FOR THE PLAN  

The Chief Operating Officer has overall responsibility for preparation, delivery and monitoring 

of sportscotland’s Gaelic Language Plan.   

 

Forbes Dunlop 

Chief Operating Officer 

Corporate Services 

sportscotland 

Doges | Templeton on the Green | 62 Templeton Street | Glasgow | G40 1DA 

forbes.dunlop@sportscotland.org.uk  

DAY-TO-DAY RESPONSIBILITY FOR THE PLAN 

The Planning and Improvement Manager has day-to-day responsibility for the monitoring of 

sportscotland’s Gaelic Language Plan.   

 

Darren McKay 

Corporate Planning and Improvement Manager  

Strategic Planning 

sportscotland 

Doges | Templeton on the Green | 62 Templeton Street | Glasgow | G40 1DA 

darren.mckay@sportscotland.org.uk  

GAELIC LANGUAGE PLAN IMPLEMENTATION AND MONITORING GROUP  

We will create a cross-organisational implementation and monitoring group to ensure our 

Gaelic language plan is embedded. The group will meet at least twice a year to ensure 

progress against the commitments in this plan.  

ENGAGING WITH STAFF 

We will communicate our annual progress report against the commitments in this plan to 

staff once approved by Bòrd na Gàidhlig. We will actively seek feedback on the 

implementation of the plan. 

ARM’S LENGTH ORGANISATIONS AND THIRD PARTIES  

sportscotland does not have any arm’s length organisations. We will identify ways of 

promoting our Gaelic services to other third party organisations and encourage them to 

provide appropriate Gaelic services within their scope of delivery. 

mailto:forbes.dunlop@sportscotland.org.uk
mailto:darren.mckay@sportscotland.org.uk


  

 
 

APPENDIX 1 – Internal Gaelic capacity audit 

We will undertake an updated audit of existing internal Gaelic capacity as part of the internal 
consultation and relate this to commitments in the plan.   
 
RESOURCI 

APPENDIX 2 – CONSULTATION 

The 2005 Act requires public bodies to bring the preparation of its Gaelic Language Plan to 

the attention of all interested parties. We will include a report on the consultation findings 

once complete.  
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