
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Employee information report  
Workforce composition, gender pay gap and statement on equal pay 
 

 



 

Employee Information Report  Last saved on 30 April 2013 2 of 11  

 

 

Employee information  

sportscotland undertakes an annual diversity and equality monitoring survey which assists 

us to maintain equal opportunities best practice and identify barriers to workforce equality 

and diversity.  

The last survey was undertaken in February 2013 and this section provides an analysis of 

the findings, including a comparison with previous surveys and Scottish population data for 

each protected characteristic (where available). 

A summary of key findings are as follows: 

 The results show that the proportion of women and men employed by sportscotland 

is broadly representative of the population in Scotland, but there is a slightly lower 

representation of women when compared with the rest of the public sector.   

 The proportion of staff at sportscotland in the 15-24 age range and in the age ranges 

from 45 upwards is lower than the wider Scottish population. In the mid-range groups 

covering the 25 to 44 age range the sportscotland representation is higher than the 

wider population.   

 The percentage of respondents with caring responsibilities for children is 40.7%, 

which is approximately 20% higher than the general population in Scotland (21%).   

 There is lower representation of disabled people, gay, lesbian, or bisexual people and 

people from black and minority ethnic communities within sportscotland’s workforce, 

compared with the Scottish population as a whole. 

 In the context of religion and belief, there is a lower representation than the normal 

population of those identifying as Church of Scotland and Roman Catholic, but a 

higher representation in the group who stated they have no religion.   

 Board membership shows a higher proportion of men than women. 

The survey results have identified a number of areas where we are likely to develop actions 

for improvement. This will be taken forward through our business planning process and staff 

involvement activities. 

Methodology 

Online questionnaires were distributed to staff and board members. Questions related to 

each of the protected characteristics and all data has been managed in the strictest 

confidence and in line with the requirements of the Data Protection Act. 

Unless otherwise stated, comparative population data is sourced from the 2011 Census1. 

Further information on the methodology is available on request.   

                                                

 

1
 http://www.scotlandscensus.gov.uk/en/   

http://www.scotlandscensus.gov.uk/en/
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Workforce composition and response rate 

At sportscotland, the current workforce is made up of approximately 51% males and 49% 

females, with 19.7% of female employees and 6% of male employees working part-time. 

There were a total of 243 responses from staff on all contract types. The total number of 

staff, including those on zero hours and casual contacts is 330, giving a response rate of 

73.6%. The total number of responses from staff on permanent or fixed term contracts was 

233 out of a possible 290, giving a response rate of 80.3% for permanent or fixed term 

employees.    

By comparison, the 2011 survey had a 51% response rate and the 2010 survey had an 83% 

response rate. 

Employee information by protected characteristic 

Sex  

Respondents were asked how they identify themselves in terms of gender. 49.4% of 

respondents were male, and 49.8% were female. There were two respondents (0.8%) who 

answered ‘prefer not to say’.  

In 2011, 53.1% of respondents were male and 46.9% female, while in 2010 the figures were 

51% and 48% respectively. 

The total population of Scotland is 51.5% female and 48.5% male. Estimates from the 

Annual Population Survey 20112 indicate that between 2010 and 2011 the number of people 

aged 16 and over employed in the public sector in Scotland was 669,800 - 63.8% female and 

36.2% male. 

The survey results show that the proportion of women employed by sportscotland is largely 

representative of the economically active population; however, it is not representative of the 

number of woman employed in the public sector in Scotland as a whole.  

In response to developments in equality and diversity guidance, a new question was included 

in the survey this year which asked whether respondents have ever identified as 

transgender. 99.2% of the respondents answered ‘no’ to this question, and 0.8% (two 

respondents) preferred not to say. 

Age 

The age ranges of sportscotland staff from the 2013 survey are shown in Table 6. The 

biggest percentage of staff is in the 35 to 44 age range, with 25 to 34 the next highest. 

Table 6: Age breakdown of sportscotland staff  

Age range Percentage of sportscotland staff 

16-24 2.5 

25-34 33.7 

                                                

 

2
 http://www.scotland.gov.uk/Publications/2012/07/9077/3  

http://www.scotland.gov.uk/Publications/2012/07/9077/3
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35-44 35.8 

45-54 17.3 

55-64 8.2 

65-74 0.4 

 

Marital status and caring responsibilities 

The majority of sportscotland staff (52.7%) are married or in a civil partnership. Figure 3 

shows how staff describe their marital status.  

Figure 3: sportscotland staff marital status breakdown 

 
In the 2013 survey, 48.6% of staff said they had no caring responsibilities, 40.7% said they 

had caring responsibility for children, 6.6% for adults and 4.1% preferred not to say. These 

results are quite different to the data collected in 2011, where only 27.3% said that they had 

caring responsibilities for children and adults.  

According to the Office of National Statistics Report ‘Measuring National Well-being - 

Households and Families 2012’3, 21% of Scottish households have one or more dependent 

children. The percentage of respondents from the 2013 sportscotland survey who said they 

had caring responsibilities for children was much higher than the Scottish average at 40.7%.  

                                                

 

3
 http://www.ons.gov.uk/ons/dcp171766_259965.pdf  

http://www.ons.gov.uk/ons/dcp171766_259965.pdf
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Disability 

Less than two per cent (1.6%) of respondents (four individuals) regarded themselves as 

having a disability. The nature of the disabilities specified by these four individuals were: 

blindness or partial sight loss; learning disability; mental health condition; and a long term 

illness, disease or condition. 

The 2001 Census showed that 6.7% of the economically active population in Scotland stated 

they had a limiting long-term illness, health problem or disability. The Census is not directly 

comparable with the results of sportscotland’s survey question on disability because of the 

different classifications used. However, a general comparison indicates a lower 

representation of disabled people within sportscotland’s workforce.  

National identity and ethnicity 

In the 2013 survey, 65% of respondents identified themselves as White Scottish, 25.5% as 

White British, 1.2% as White Irish and 2.9% as Other White background. A further 2% of 

respondents were of another ethnic origin and 3.3% preferred not to answer.  

The ethnic diversity of sportscotland has therefore slightly increased since 2011 when less 

than 1% of respondents were of another ethnic origin. 

Comparing our data with national population data is difficult due to the small sample sizes for 

some groups. The results of the 2011 Census in relation to National Identity and Ethnicity 

have not yet been fully published, and therefore comparison has been made with the 2001 

Census results. Table 7 shows there is a lower representation of White Scottish, but a higher 

representation of White British. There is also a lower representation of other ethnic origins 

when compared to the population of Glasgow, where sportscotland’s head office is located. 

Table 7: National identity and ethnicity comparison between sportscotland staff, Scottish 

population and greater Glasgow population  

Ethnic group sportscotland 

(%) 

Scottish 

population (%) 

Greater 

Glasgow (%) 

White Scottish 65 89  88.5 

White British 25.5 7  3.5 

White Irish 1.2 1  2 

White Other 2.9 1  1.5 

Another ethnic origin 3.3 2 4.5 

 

Sexual orientation  

Of those employees that responded to the 2013 survey, 2.8% would describe themselves as 

lesbian, gay or bisexual (LGB) and 92.2% identified as heterosexual. The percentage of 

those who responded as LGB has increased slightly since 2011, where less than 1% of 

respondents identified as LGB. Figure 4 shows the breakdown of how sportscotland staff 

describe their sexual orientation.  
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Figure 4: sportscotland staff sexual orientation 

 
There were 12 individuals (4.9%) who preferred not to answer the question. In 2011, 5.6% 

chose not to answer this question. 

It is not possible to make an accurate comparison with national figures as sexual orientation 

is not covered in the Census. However, Stonewall Scotland estimates that approximately 6% 

of the population is gay, lesbian, or bisexual, indicating a lower representation for this group.  

To explore sexual orientation further, the survey asked respondents who responded as LGB 

or preferred not to say, whether they were open about their sexuality in different settings. The 

responses are outlined in Table 8. Of the 11 responses received, six of the respondents 

identified as LGB. 

Table 8: sportscotland staff openness about sexuality in different settings  

Setting Yes Partially No Prefer not 

to say 

Response 

Count 

At home 5 1 0 5 11 

With 

colleagues 

1 3 2 5 11 

With your line 

manager 

3 0 3 5 11 

At work 

generally 

1 2 3 5 11 
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Religion and belief 

The largest group of respondents (40.7%) identified as having no religion. The next largest 

groups were Church of Scotland (32.5%) and Roman Catholic (10.3%). Figure 5 shows the 

breakdown of how sportscotland staff describe their religion or belief.  

Figure 5: sportscotland staff religion and belief 

 
A relatively high number of respondents (7.8%, or 19 individuals) preferred not to answer this 

question. In 2011, 5.6% of respondents chose to not answer this question. 

The results of the 2011 Census in relation to religion and belief have not yet been fully 

published; therefore, the comparison in Table 9 uses the 2001 Census results. These show 

the religion or belief of sportscotland staff is different from the national average, with fewer 

people identifying themselves as Church of Scotland and Roman Catholic and more people 

identifying themselves as having no religion. The trends were similar in the 2011 survey.  

Table 9: Religion and belief comparison between sportscotland staff and Scottish population 

Religion sportscotland (%) Scottish population 

None 40.7 28 

Church of Scotland 32.5 42 

Roman Catholic 10.3 16 

Other religion 2 2 

 

Board equality profile  
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Out of sportscotland’s nine board members, six responded to the questionnaire, giving a 

response rate of 66.7% Of the six respondents, 17% were female and 83% were male. No 

respondents identified themselves as having a disability, which was the same in both 2010 

and 2011. 

Gender pay gap  

The data used to conduct this gender pay review was taken on 19 March 2013. Pay gap 

analysis has been calculated by averaging the basic salaries within each of sportscotland’s 

seven job families. 

Table 10 shows the breakdown of sportscotland staff by job family and gender. It also shows 

the distribution of employment as a percentage of each job family. It is worth noting that 

approximately one third (33.44%) of the workforce are in job family four. 

Table 10: sportscotland employees by job family and gender 

Job 

family 

Number of 

female 

employees 

Female 

employees as 

a % of 

workforce 

Male 

employees as 

a % of 

workforce 

As % of 

workforce 

Total 

employees 

1 33 11.38 12 4.14 45 

2 18 6.21 9 3.10 27 

3 30 10.34 27 9.31 57 

4 38 13.10 59 20.34 97 

5 16 5.52 30 10.34 46 

6 7 2.41 8 2.76 15 

7 0 0.00 3 1.03 3 

Total 142 48.97 148 51.03 290 

 

Table 11 shows the breakdown of male and female employees between full-time and part-

time contracts.  

Table 11: sportscotland employees by job family and gender (full-time and part-time) 

Job 

family 

Females Males 

Full time As % Part-

time 

As % Full 

time 

As % Part-

time 

As % 

1 24 72.73 9 27.27 11 91.67 1 8.33 

2 13 72.23 5 27.77 8 88.89 1 11.11 

3 24 80.00 6 20.00 25 92.59 2 7.41 

4 33 86.84 5 13.16 53 89.83 6 10.17 

5 14 87.50 2 12.50 30 100 0 - 
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6 6 85.71 1 14.29 8 100 0 - 

7 0 - 0 - 3 100 0 - 

Total 114 80.28 28 19.72 139 93.92 9 6.08 

 

Table 12 shows the average pay by job family and gender. Average salaries have been used 

to calculate the percentage pay gap for each job family.  

In job family one, on average females are paid more than men. In job families two through 

six, on average men are paid more than women. In job family seven, there are no female 

employees.    

In all but two of the job families the difference in pay between males and females is less than 

£1000 per annum.  

Table 12: Pay gap across job families for all employees 

Job family Female 

average 

salary 

Male 

average 

Salary 

Higher 

average pay 

for … 

Pay gap         

(£ per 

annum) 

Pay gap (%) 

1 £18,559.56 £18,139.75 Women £419.81 2.26 

2 £21,680.56 £22,611.11 Men £930.55 4.12 

3 £28406.3 £28,533.13 Men £126.83 0.44 

4 £33,939.16 £34,652.07 Men £712.91 2.06 

5 £43,750 £44,977.22 Men £1,227.22 2.73 

6 £54,428.57 £54,750 Men £321.43 0.59 

7 No 

comparison 

£77,331.14 Men - - 

 

The pay gap varies slightly when comparing part-time and full-time salaries as shown in 

Tables 13 and 14. 

In Table 14, where there are less than five people in a particular job family grouping, the 

average salaries have not been disclosed to ensure confidentiality of this information. Where 

possible, the gender pay gap has still been calculated. 

When looking at full-time employees only, women have a higher average salary than men in 

job families one and three. When looking at part-time employees only women have a higher 

average salary than men in job families one and two.    

Table 13: Pay gap across job families for full-time employees 

Job family Female full-

time average 

salary 

Male full-

time average 

salary 

Higher 

average pay 

for … 

Pay gap         

(£ per 

annum) 

Pay gap (%) 

1 £18, 662.67 £18,402.45 Women £260.21 1.39 
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2 £21,653.85 £22,875.00 Men £1,221.15 5.34 

3 £28,267.75 £28,215.78 Women £51.97 0.18 

4 £33,937.52 £34,711.74 Men £774.22 2.23 

5 £43,750 £44,977.22 Men £1,227.22 2.73 

6 £54,666.67 £54,750 Men £83.33 0.15 

7 no 

comparison 

£77,331.14 Men - - 

 

Table 14: Pay gap across job families for part-time employees 

Job family Female part-

time average 

salary 

Male part-

time average 

salary 

Higher 

average pay 

for … 

Pay gap         

(£ per 

annum) 

Pay gap (%) 

1 undisclosed undisclosed Women £3,034.62 16.60 

2 undisclosed undisclosed Women £937.50 4.37 

3 £28,960.52 £32,500.00 Men £3,539.48 10.89 

4 £33,950.00 £34,125.00 Men £175.00 0.51 

5 undisclosed no 

comparison 

n/a - - 

6 undisclosed no 

comparison 

n/a - - 

7 - - n/a - - 

 

Table 15 shows that 52% of male staff and 65% of female staff have worked for 

sportscotland for less than five years. 

Table 15: sportscotland employees by length of service and gender 

Length of Service % of Male Staff % of Female Staff 

0 to 02 years 24.32 31.69 

02 to 04 years 27.7 33.80 

05 to 09 years 25.68 21.13 

10 to 14 years 11.49 7.75 

15 to 19 years 6.76 2.82 

20 to 24 years 1.35 2.82 

25 to 29 years 0.68 0% 

30 to 34 years 2.03 0% 
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Table 16 shows that the average age of staff at sportscotland is 40.2 years old. The average 

age of women is 38.5 years old and the average age of men is 42 years old. 

Table 16: sportscotland employees by age and gender 

Age Category % of Male Staff % of Female Staff 

21 to 25 0.68 2.11 

26 to 30 12.16 23.24 

31 to 35 16.89 21.83 

36 to 40 21.62 19.01 

41 to 45 18.92 13.38 

46 to 50 12.16 11.27 

51 to 55 8.11 4.93 

56 to 60 7.43 2.82 

61 to 65 2.03 1.41 

Statement on equal pay 

The following statement on equal pay has been taken from sportscotland’s equal pay policy. 

sportscotland fully supports the principles of equality in all aspects 

of employment and believes that through their commitment to equal 

opportunities employees should receive equal pay for like work, 

work rated as equivalent or work of equal value. 

In supporting these equality principles, sportscotland believes that 

employees should receive equal pay for equal work irrespective of 

their gender. This includes employees who have undergone gender 

re-assignment. This equality principle is also extended to race, 

colour, nationality, ethnic or national origins, age disability, marital or 

parental status, caring responsibilities for dependants, sexual 

orientation, religion or beliefs, non/union membership, political belief 

or socio-economic background. 

In order to achieve equal pay for employees doing equal/like work, 

sportscotland recognises that it is essential to operate a transparent 

pay and reward system which ensures that pay is awarded fairly, 

based on objective criteria and free from bias. 

sportscotland’s human resources toolkit includes further information, including its equal pay 
and pay policies. 
 

 


