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sportscotland 

Report of the Council 

Statement of Account Prepared Pursuant to Article 15 of the Royal Charter for the 
Scottish Sports Council 

Foreword 
The Scottish Sports Council (trading as sportscotland) was established by Royal 
Charter in 1972 for the purposes, inter alia, "of fostering the knowledge and practice of 
sport and physical recreation among the public at large and the provision of facilities 
therefore". On July 1 1999 the Scottish Sports Council adopted the trading name of 
sportscotland. It is financed mainly by annual grant-in-aid borne on the vote of the 
Scottish Government Health and Wellbeing Directorate and from income generated by 
its own activities. 

The statutory authority for payment of grant-in-aid is Section 3 of the PhYSical Training 
and Recreation Act 1937. 

sportscotland is a guarantor of the sportscotland Trust Company (the Trust Company) 
which was incorporated as a charitable trust company to administer the activities of its 
National Centres in order to receive grants from the Foundation for Sport and the Arts 
and other charitable trusts. The liability as guarantor is limited to £1. 

Format of Accounts 
These accounts have been prepared in accordance with the accounts direction issued 
by Scottish Ministers. 

Management Commentary 

Additional Sources of Funding 

Lottery Sports Fund 

Under the National Lottery etc Act 1993, sportscotland was appointed to distribute 
Lottery funds for expenditure on, or connected with sport in Scotland, in accordance with 
the powers set out in its Royal Charter. 

All distributing bodies must prepare a separate statement of accounts relating to the 
National Lottery distribution activities. The financial statements of the sportscotland 
Lottery Fund are available from Doges, Templeton on the Green, 62 Templeton Street, 
Glasgow, G40 1 DA once they have been laid before the Westminster and the Scottish 
Parliaments. 

Subsidiaries 

The Scottish Sports Council Trust Company 

The Scottish Sports Council Trust Company (the Company) is constituted as a company 
limited by guarantee under Companies Act legislation and has been recognised by the 
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Inland Revenue as having Charitable Status and, as such, is exempt from Corporation 
Tax. 

The main objectives of the Trust Company are: 

• The preservation and safeguarding of the physical and mental health of the 
community through physical recreation (including sports) and education in relation 
thereto. 

• The provision in the interests of social welfare and for the purposes of improving 
the conditions of life for the person for whom the same are primarily intended of 
facilities for physical recreation (including sports) which shall be available to 
members of the public at large, including special facilities for persons who by 
reason of their youth, age, infirmity or disablement, poverty or social and economic 
circumstances may have need of special facilities. 

In order to achieve these aims the Trust Company operates the National Sports Centres 
at Glenmore Lodge, near Aviemore, Inverclyde, at Largs and Great Cumbrae at which 
courses of instruction and sporting facilities are provided and are expected to continue 
for many years to meet user demand. Further information on the courses and facilities 
provided can be obtained from the sportscotland (the trading name of The Scottish 
Sports Council) website (www.sportscotland.org.uk). 
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Directors Report 

Members of the Council 

The Members of the sportscotland Council at 31 March 2014, all of whom have been 
Members throughout the year, with the exception of those indicated otherwise, are listed 
below: 

Louise Martin CBE 
M Young" 
D Sole OBE"" 
G Marchbank" 
Prof G Jarvie" 
D Gass"" 
R Stone" 
D Cameron" 
GWalker* 
FWood 
C Riddell 
Prof L Robinson 
Prof C Mahoney 

(Chair) 
(Vice Chair) 
(Until Dec 14) 
(Until Dec 14) 

(From Dec 14) 
(From Oct 14) 
(From Feb 15) 

"Member of the Audit Committee 

"* Member of the Remuneration Committee 

M Hay MBE (Advisor) 

S Jackson (Advisor) 

Prof G Jarvie and D Gass are representatives of the sportscotJand 
Trust Company. 

The Chief Executive is Stewart Harris. 

A full list of the company directorships and other significant interests held by the Council 
members can be found on the sportscotland website at www.sportscotland.org.uk 

Review of the Financial Results for the Year 

The accounts relate to the year ended 31 March 2015. Comparative figures are shown 
for the year to 31 March 2014 relating to sportscotland and the Trust Company. During 
the year sportscotJand received grant-in-aid of £36,23Bk (2013/14 £39,175k), and 
£8,400k (2013/14 £3,975k) other Scottish Government grants. The total Scottish 
Government grant for 2014/15 was therefore £44,638k (2013/14 £43,150k). A further 
£4,954k (2013/14 £5,229k) was generated from its own activities. 

Of this £33,702k (2013/14 £29,969k) was released for sports development and capital 
grants, £18,023k (2013/14 £18,629k) was deployed on revenue expenditure and 
£1,461k (2013/14 £1,596k) on capital expenditure. A full summary is shown in the 
accompanying Notes to the Accounts. Under lAS 19, the accounting standard which 
stipulates that an entity must show its pension liability or asset, the Group now shows a 
pension liability of £14,580k (2013/14 liability of £7,817k). See Note 1.11 and the 
Remuneration Report for full details. 
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Sickness absence date 

Sickness absence rates during the year were 1.22% (2013/140.86%) 

Personal data related incidents 

There were no personal data related incidents in the year. 

Group pension liability 

Please refer to the post retirement benefits accounting policy in the note to the accounts. 

Auditors - Remuneration for non audit services 

The accounts are audited by auditors appointed by the Auditor General for Scotland. 
For the year 2014/15 the appointed auditors were Grant Thornton. 

During 2014/15 no non-audit fees were paid to Grant Thornton. 

Property, plant and equipment 

During the year additions to property, plant and equipment amounted to £1,461 k 
(2014/15 £1 ,596k). 

Research and Development 

During the year sportscotland invested £68k (2013/14 £61 k) on research and 
development across a range of projects, to support the review and development of its 
range of investment programmes. 

Payment of Creditors 

In line with guidance the sportscotJand Group has a policy to pay all authorised invoices 
not in dispute within 30 days or the agreed contractual terms if otherwise specified. The 
sportscotland Group aims to pay 100% of authorised invoices, including disputed 
invoices once the dispute has been settled, on time within these terms. 

During the year ended 31 March 2014 the sportscotland Group paid 93% (2013/14 
84%) of all authorised invoices received within the terms of its payment policy. 

The Scottish Government policy of paying 100% of invoices within 10 days of being 
received by the Finance department continues to be our target, we currently pay all 
within 20 days. 

The sportscotland Group observes the principles of the Better Payment Practice Code. 

Equal Opportunity in Employment and Disabled Employees 

sportscotland actively promotes policies for equal opportunities and to ensure non
discrimination on the grounds of disability. 

Employee Involvement 

sportscotland involves employees in decisions which may affect their welfare through its 
Joint Consultative Committee, which brings together representatives from Management 
and Trade Unions. 
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Retained Reserves 

Accumulated funds totalling £(4.015)k (2013/14 £4,475k) were held on the Statement of 
Financial Position at the end of the year. 

Statement as to disclosure of information to auditors 

So far as the Directors are aware. there is no relevant audit information of which the 
body's auditors are unaware. and the Directors have taken all the steps that he ought to 
have taken in order to make themselves aware of any relevant audit information and to 
establish that the body's auditors are aware of that information. 

Approved by the Council and signed on Its behalf: 

Stewart Harris 
Chief Executive & Accountable Officer 
5 October 2015 

£! . oJ)"! J-
f\~/l/l~ 

Louise Martin CBE 
Chair 
5 October 2015 
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Strategic Report 

The Group accounts are prepared Pursuant to Article 15 of the Royal Charter for the 
Scottish Sports Council. An understanding of the Group set up is explained in the 
Foreword. 

Review of activities and impact 

Our corporate plan 2011-2015 outlines our plans to invest our time, expertise and 
public funding in developing and supporting a world-class sporting system. Through 
this plan we have focused on developing a person-centred view of sport, a focus 
which we believe will provide people with the conditions they need to participate, 
perform and succeed. We feel this focus will lead to people participating, or wanting 
to participate in sport in Scotland, seeing the changes in our corporate plan. The 
changes are our outcomes. 

Progress against our outcomes 

2014-15 was the final year of our four-year corporate plan. During this period we 
developed a belief model, which involved defining how our business plan activities 
contribute to the changes in the corporate plan, as well as how we could use 
evidence to measure this story of change. This report summarises our key business 
plan activities for 2014-15 in relation to each change and the supporting evidence, 
with historic data where e.::o""ss~i""bl""e"--. ________________ ----, 

People 

People will be supported by a range of people, competent at the level they 
need, working on the right kind of activities and in the right places. 

People delivering school and club sport 

A range of our programmes and projects have supported the development of people 
delivering sport in school and club environments. 

We continued to build capacity within the Active Schools Network through the 
recruitment, retention and development of a network of volunteers to deliver sport. 
Through Active Girls we provided greater access to training, development and 
leadership roles, in school and club sport. During 2014-15 we commissioned an 
external evaluation of Active Schools, which noted that the pool of deliverers is 
dynamic and ever changing; however, it was suggested that an estimated 50 to 80 
percent of deliverers are retained each year. Generally, Active Schools managers 
felt that deliverers had the required skills, were enthusiastic and involved for the right 
reasons. However, it was also noted by some managers that paid deliverers were 
higher quality and that volunteer standards were variable. 

Through our club sport projects and programmes we ensured coaches, officials and 
volunteers were supported, trained and qualified appropriately to deliver world class 
club sport. This year 575 coaches were supported through Coach Connect and 
Coaching Talent while 174 people attended Reffin' Brilliant courses, up from 113 in 
2013-14. We also commissioned an external evaluation of community sport hubs 
during 2014-15, which found that the programme has particularly supported the 
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development of young sport leaders and expanded the skills of existing clubs 
leaders. sportscotland investment has added value by supporting training and 
experience for young people through Hub Modern Apprenticeships, Sports Leaders 
Awards and the Young Coach Apprentice Scheme. 

Voluntary roles within hub committees, steering groups and boards, or in coaching 
have allowed people involved in clubs to: develop new skills, knowledge, 
qualifications and confidence; influence local developments; and, contribute to their 
local sport. sportscotland's investment has added value by supporting members of 
hubs to attend coach education to strengthen the level of coaching and offer a safer 
environment for all participants. It has also cut down on time and expense for training 
by running coaching courses locally for clubs. This is especially helpful for rural 
clubs. The role of hub officers was highlighted as particularly important in supporting 
leadership development although some hubs reported that it was sometimes hard to 
support clubs to work together and develop committees if there were few active 
clubs or tensions between clubs. 

We continued to deliver the multi skills award and associated resources, which 
develop coaches and teachers delivering in community sport. To date five local 
authorities are delivering multi skills. We also ensured a range of sportscoach UK 
courses were available to local partners to support the development of coaches in 
school and club sport, ensuring the workshops were supported by appropriately 
experienced tutors in the right areas, meeting the needs of partners. 

People delivering performance sport 

A range of our programmes and projects have supported the development of people 
delivering in performance sport environments. We worked with UK Sport, 
sportscoach UK and the home country sports councils to support the development 
and delivery of the Coach Inspire and Coach Aspire programmes, which provided 
needs-based tailored support to 10 Scottish-based performance coaches. Through 
Coaching Matters we provided performance coaches with access to a series of 
professional development workshops and one-to-one support. Through Coaching 
Futures we worked with eight sports to recruit and develop eight retiring and/or 
retired athletes on to a structured programme working towards developing them into 
high performance coaches. 

People delivering across the pathway 

We have also invested in and delivered projects and programmes that are aimed at 
supporting people delivering at all stages of the sporting pathway. This included 
investing £786k into coaching posts and programmes within Scottish governing 
bodies of sport (SGBs) to support the delivery and development of coaches and to 
improve coaching plans through the Coaching Scorecard. This investment supported 
23 coaching posts within SGBs and over 6,000 coaches attended sport-specific CPO 
offered by 30 SGB. 

We delivered the Class of 2014 programme to support the recruitment and 
development of coaches in Commonwealth sports creating the additional capacity 
required to cope with the interest in participation in the build up to and after the 
Glasgow 2014 Commonwealth Games. In March 2015, 234 delegates across 13 
sports were involved in the Class of 2014 showcase event. 
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Through the Coaching, Officiating and Volunteering Awards we continued to ensure 
profile and recognition of the contribution coaches and volunteers make. This year 
there were over 300 nominations to the Awards, across 38 sports, the highest since 
the inception of the Awards. Five nominees were shortlisted for the UK Coaching 
Awards. There was also a 43% increase in the number of nominations for the local 
and regional coaching, officiating and volunteering awards. 

We continued to focus on training a sustainable, high quality national workforce of 
Positive Coaching Scotland tutors and trainers across local authorities and SGBs, 
with over 700 tutors trained to date and over 200 tutors actively delivering. We 
continued to support tutor development more generally, with 47 tutors achieving the 
Professional Development Awards in 2014-15. 

We invested £580k in coach education to provide direct support to candidates 
undertaking UKCC Level 1 qualifications, ensuring links to deployment in schools 
and clubs. Investment to SGBs supported qualifications at Level 2 and above and for 
Level 2 equivalent in non-UKCC sports. This year over 3,500 people achieved UKCC 
qualifications. 

In partnership with sports coach UK, we developed bespoke solutions for supporting 
coaches, including training for those responsible for the recruitment, development 
and retention of coaches. This year there were five active tutors supporting the 
workshops, 13 workshops were delivered and there were 125 attendees. 

Table 1 provides a selection of indicators of change for the people change. 

INumb<!rof Active Schools deliverer 
sessions I LUlJ/l'! 

Number of distinct paid deliverers 
providing Active Schools supported 'LULJ/.l" 

activity 

IAn"ual number of distinct 
Ivo"umory deliverers providing 2013/14 16,135 

Schools supported activity 

9 



Indicator Last update IValue ITrend Chart 

Cumulative number of UKCC 
qualifications achieved across 
Levels 1-4 

Number of 5GBs completed the 
coaching scorecard 

NUlTlDI", of deliverers in community 
that have started up to 

of the current financial 

Number of student deliverers 
for Lead 2014 annually 

of pupils Lead 2014 
deliverers have trained In 
annually 

I CClllecthle number of workshops 
Ide,lIv,ered "lrOluon coach CPO 

l ~c .... ,,"5 

2014/15 
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Indicator : Last update jvalue JTrend Chart 

ICollec1tlve number of attendances 
coach CPO programmes 

Number of mentors developed for 
Ambassadors programme 

of Young Ambassadors 
annually 

Places 

2014/15 

2014/15 

2014/15 

11241 

343 

~~IJ 

~ 

~ 

~ 

~ 

646 n 

~ 

,~ .... , 
-to~;y 

" • .' • 
' .n 

,~ • ." .,.. .. 

People will have a more accessible network of places where they can 
take part in sport with those places better meeting their needs and 
expectations, 

• 
" 

" • 

sportscotland responds to this change by supporting the development of sports 
facilities through facilities investment programmes, including the Sports Facilities 
Fund and Small Projects Fund, as well as through investment programmes managed 
on behalf of Scottish Government, including CashBack for Sports Facilities and the 
Active Places 2014 Legacy Fund. 

We also deliver a range of additional services around facilities development 
including, facilities design advice and guidance, support for facilities planning and 
support for local authorities to develop a better understanding of their school estate. 
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Table 2 shows a selection of the indicators of change for the places change. 

Table 2 - Selected indicators of change for places 
Indicator )last update lvalue jTrend Chart 

IArmuallnvestment through 
I C, .. hB.,:k Facilities 

I Nh~~!~~ of awards made I tl Cash Back Facilities 

IAnoluallnvestment through 
Fadlities Fund 

Number of awards made 
through Sports Facilities Fund 
annually 

I Investment through 
Places Fund 

I ~lI1"./l5 

2014/15 

2014/15 

2014/15 

2014/15 

£1,146,194 
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Indicator jLast update !value ITrend Chart 

Number of awards made 
through Active Places Fund 
annuallv 

Opportunities 

2014/15 B1 

._. 

People will tinct that getting in to sp-ort, progressing and achieving in 
sport and moving between sports will be easier. 

sportscotland has responded to this change through its work in Active Schools, 
which is focused on ensuring there are more and higher quality opportunities to 
participate in sport within schools. The Active Schools evaluation showed that the 
quality of supported opportunities and activities was high with 74% of teachers, 89% 
of wider stakeholders and 95% of Active Schools coordinators saying the quality was 
good or very good. This was usually because of the: knowledgeable, enthusiastic, 
hard working and supportive teams involved; range of subsidised or free activities; 
good planning and organisation of activities; and, promotion of inter school activities, 
competition, events and festivals. The quality of opportunities was linked back to 
deliverers and it was highlighted that trained coaches provided the highest quality 
activity. 

The evaluation also highlighted that it is difficult to describe what 'quality' looked like, 
and suggested that quality was largely assessed subjectively and qualitatively, 
based on the views and experiences of participants, parents and Coordinators. In 
terms of the links between schools and clubs, the evaluation showed that the 
strength and nature of these varied substantially. It identified the key characteristics 
of good quality links, including the club developing a genuine long-term relationship 
with the school and both parties acting in the best interest of children and young 
people. In terms of barriers to involvement in clubs, the evaluation noted a range of 
factors, including: afford ability; transport; time; confidence amongst young people 
and a focus on competition in clubs. 

We have also delivered a series of club sport projects, which all aim to offer a range 
of opportunities across sport clubs and ensure that talent is supported to progress. 
Through community sport hubs monitoring we have learned that the most common 
new activities at hubs include: new sessions for junior or youth teams, activities for 
women and girls, disability sessions and beginner sessions; running holiday 
programmes and activities for school age children; and, running taster sessions in 
schools. New clubs have approached hubs after hearing about the success of the 
CSH and benefits of being part of the hub. Hub officers have also targeted specific 
clubs in the local area and existing hub clubs have contacted other clubs to become 
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involved. In some cases, clubs have been targeted or new clubs have been set up 
by the hub to fill in a particular gap. 

During 2014-15 we invested £1.2m in 205 projects through Awards for All; £378k in 
53 projects through Celebrate 2014; and £245k in 75 projects through sportsmatch. 

In performance sport, teams of expert coaches and practitioners have worked 
together to manage and deliver individually tailored and cutting edge programmes for 
sports and athletes. We provided a wide range of services and where appropriate, 
we directly managed performance programmes to ensure athletes receive the 
support they need to achieve on the world stage. 

Table 3 provides a selection of indicators of change for the opportunities change. 

Table 3 - Selected indicators of change for opportunities 
Indicator I last update Ivalue ITrend Chart 

I ~~~~!~.Of Active I~ activity 

01 school/club 
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of sport clubs 
In community 

that have 
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· . 
Partiei pation 

People will discover that making sport a part of life, throughout life, will feel 
more possible with more of their friends, family anif colleagues Involved in it 

sportscotland has responded to this change by increasing opportunities for young 
people to motivate and inspire their peers through projects and programmes 
including Active Girls, Lead 2014, Young Ambassadors and the Young people's 
sport panel. Through Active Girls we have also increased opportunities for girls and 
young women to participate in sport. 

Through Active Schools we have motivated and inspired children and young people 
to participate in sport. The evaluation explored the impact of Active Schools 
suggested that it has had a positive impact on attitudes to sport and health; 
confidence; volunteering and leadership opportunities; and the culture and ethos of 
schools. It has also contributed to changing school culture and ethos around sport 
and health. Some schools have seen improved behaviour and attendance as a result 
and others have seen more teacher and pupil joint working. Schools felt that Active 
Schools strongly contributed to the health and wellbeing outcomes within the 
Curriculum for Excellence. 

The evaluation noted agreement across all stakeholders that introducing girls only 
activities made a big difference in encouraging participation of girls and young 
women in Active Schools. While many highlighted Significant successes in engaging 
girls and young women, it was felt that this was an area which required ongoing 
attention to sustain and increase participation levels. Active Schools teams used a 
wide range of approaches to engage and involve young people with Additional 
Support Needs (ASN). Generally, approaches targeted at schools for young people 
with ASN were felt to work well, but there were some challenges to involving young 
people with ASN in mainstream schools, including: identifying pupils; parental 
permissions; and, transport, facilities and resources. 

Our club sport projects and programmes have focused on ensuring more people 
take part in club sport across their lifespan and that communities are brought 
together by offering opportunities for people at different stages and backgrounds. 

In terms of community engagement, the community sport hubs evaluation showed 
that hubs have used a range of methods to promote themselves and engage with 
clubs and the local community. The main community engagement has been with 
clubs and other sport organisations through local sports forums or hub meetings, but 
a number of hub officers have linked in themselves or clubs with local community 
meetings and local school meetings. Consultation with the community has taken 
place at specific community consultation events or at hub open days or launch 
events and feedback is mostly gathered through questionnaires. 

In particular, there have been significant achievements in building strong 
relationships with schools. It was noted that community engagement can be 
challenging, particularly reaching those not already involved in sport. While schools 
and clubs have been the primary target for engagement to date, stakeholders have 
suggested that the wider community will be the next step in their engagement 
strategies. 
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To tailor actions to the needs of communities, hubs have: offered training sessions to 
address training needs from clubs; addressed facility issues from clubs; addressed 
issues around lack of information on activities available in the area; changed events 
based on feedback; and, offered new activities or changed current activities based 
on feedback. Programmes have also been set up for specific groups based on 
feedback, including activities for older people and parents of children attending 
sessions. 

Table 4 outlines selected indicators of change for the partiCipation change. 

Table 4 - Selected indicators of change for participation 
Indicator ILast update Value ITrend Chart 
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· . 
Profile 

People will see, hear and read more about sport in their communities and 
about Scottish athletes on the world stage. 

Through all of our projects and programmes we sought to give greater recognition to 
young people for the contribution they make to influencing and leading sport. 
Through media coverage on the Coaching, Officiating and Volunteering Awards we 
ensured profile and recognition of the contribution coaches and volunteers make. 

Our club sport projects and programmes continued to raise the profile of club sport 
and its success. The community sport hubs evaluation suggests that awareness of 
hubs is highest amongst sport clubs and that some hubs have also had success 
raising awareness through schools. In general hubs are seen as a positive addition 
to communities; however, the nature and level of activity to engage the wider 
community varied between hubs and there was little evidence that the views of local 
people (beyond existing sport clubs) had been gathered in developing hubs. This will 
be a key focus for improvement going forward. 

Table 5 outlines selected indicators of change for the profile change. 

Table 5 - Selected indicators of change for profile 
Indicator I Last update Ivalue ITrend Chart 

of Coaching, Officiating and 2014/15 25 
IVolunt,eerl,ng Awards media releases 

~ 
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~ ... No of hits on Coaching Volunteering 
Awards youtube promotional video 

1,035 '.'00 
.~ 

~ ,. 
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Foundations for change 

.- ./' 

This section outlines developments across our organisation in 2014-15, which are 
not directly attributable to the changes in our corporate plan; however, they 
represent improvements in the way we work that create a strong foundation to help 
us contribute to the changes. 
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System and process improvements 
There has been an on going focus on system and process improvements which have 
included: 

• the procurement of a new financial system; 

• responding to the findings from internal audit reports on health and safety, 
governance, financial systems, risk management, recruitment processes and 
the CRM system; 

• considerable resource commitment to software development of the investment 
management systems to enhance internal workflows; and, 

• the development of new data gathering and representation capacity for an on
line portal based system, which will facilitate more effective decision making 
through the visibility and application of data. 

In addition, during the Commonwealth Games, sportscotland's business continuity 
systems and processes were enhanced, including supporting the relocation of 
services and staff to alternative premises for the period leading up to and during the 
Games. 

The continued focus on applying effective procurement processes has resulted in 
cost savings and enhanced productivity. Examples of the former are the re
contracting process for mobile telephony which has achieved a 45% saving over 
previous arrangements and the use of the Scottish Government's framework 
agreements has achieved a 13% saving, equating to just under £1 OOk over the year. 
An example of the latter is the retendering of the organisation's network ICT 
infrastructure which has achieved a ten-fold increase in bandwidth, greater stability 
and enhanced resilience for the same cost. 

Organisational changes and new processes have enhanced our knowledge and 
helped improve our whole approach to performance sport planning. A high 
performance group is now applying performance knowledge modelling and thinking 
to the three key areas of athlete, performance and environments. As a result the 
quality of planning and presentations from SGBs has visibly increased and over 85% 
of our funded sports are using and engaging with us through the following: 

• WITIW (What it takes to win) 
• GAP analysis 
• Mission 2014/18 

We have also developed a meritocratic table of sports with clear investment 
principles and two major investment processes. A combination of our two 
performance data management systems, HPIT and Smartabase, enables all parties 
to benchmark our system performances and progress with programmed UK and 
International benchmarks. As a result we are now in a position to make better and 
more informed decisions. 

Organisational development 
Resources have been deployed to design, develop and procure external support for 
the launch of a new leadership development programme to enhance the leadership 
skills and competencies across the organisation and to aid succession planning. This 
new programme sits alongside the existing range of learning and development 
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opportunities which are available to staff to help ensure they are fully competent to 
carry out their respective roles and to comply with legislative and policy 
requirements. 

Support was provided to the Public Appointments Unit to support the recruitment and 
induction of new sportscotland Board members to help ensure they are fully 
prepared and able to contribute to the work of the Board as quickly as possible. 

During 2014, with the Commonwealth Games on home soil our High Road 
Programme and Project Glasgow provided practical opportunities for our Scottish 
high performance team to gain experience within cutting edge high performance 
environments. Through our targeted projects and initiatives we saw an increase in 
knowledge sharing, skill development and knowledge transfer of staff. 
New initiatives were introduced as part of an overall performance education exercise 
to upskill athletes and performance staff alongside ensuring we managed any 
potential risk that could prevent us achieving our headline goals and deliver success 
in Glasgow. Over 50 workshops were targeted covering selection and appeals, anti
doping education and anti-corruption. As a consequence of the workshops a new set 
of anti-corruption policies and educational materials have been adopted by 
sportscotland and are available as templates for use by SGBs. 

Improving the sportscotland estate 
To ensure the effective planning and procurement of the major redevelopment of the 
accommodation and sports facilities at the sportscotland National Centre Inverclyde, 
considerable project support has been deployed using a range of internal resources 
and expertise. This has been managed through an internal project board with 
representatives from across various work-streams set up to deliver clearly defined 
elements of this project within an agreed governance framework. 

This project represents the largest single investment made in sportscotland's own 
estate and is being supported by an additional £6m investment from the Scottish 
Government to create a fully inclusive residential sports venue, with a particular 
focus on creating a world class para sports centre. This investment is being made 
alongside the development of a major new educational campus by North Ayrshire 
Council on the national centre's estate. These two major developments are being 
managed through a partnership board, representing both organisations. 

This year saw the completion of a four-year programme established to ensure that 
the sportscotiand estate is fully compliant with all regulations and is fit for purpose. 
This programme of continuous improvement will be further informed by an updated 
independent assessment to help inform future investments. 

Our focus for 2015-16 

During 2014-15 we undertook a strategic planning process to develop our new 
corporate plan 2015/19. The planning process involved consultation with staff and 
key partners and the final plan outlines ambitions that we believe our organisation 
and the sports sector can commit to. This was under-pinned by a business planning 
process for 2015/17. 

Our corporate plan 2015/19 aims to build on the strong foundations created over the 
last four years for a world class sporting system. We put people and communities in 
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Scotland at the heart of our thinking. Our mission, to build a world class sporting 
system for everyone in Scotland, uses world class as an expression of ambition and 
aspiration to be the best we can be at all levels in sport. We will drive this ambition 
by focusing on continuous improvement and measuring progress as we develop and 
support the system. 

We have identified three priorities, which underpin the sporting system and are for 
the sports sector as a whole to drive improvement in the system over the next four 
years. These are: equalities and inclusion; people development; and, collaboration 
and impact. These priorities are embedded in the impact measures within our 
corporate plan, the portfolios within our business plan, and their associated 
programmes, projects and actions. 

During 2015-16, we will develop a performance measurement framework for the 
2015/19 corporate plan that outlines how we will track our progress against the 
impact measures we identified. We will also ensure our business plan 2015/17 is 
flexible enough to adapt as we become clearer about our contribution to Scottish 
Government priorities as well as address key areas for improvement across school 
and club sport, based on the learning identified within our Active Schools and 
community sport hubs evaluations. 

RISKS 

sportscotland achieves its risk management objectives by the continued use of a 
structured risk management process, designed to ensure that potential opportunities and 
threats are proactively and systematically identified, assessed and addressed. 

A more detailed understanding of the risk system and the significant risks identified is 
enclosed within the Annual Governance Statement on page 22. 

SUSTAINABILITY 

During the year sportscotland has led a number of key activities which will seek to 
reduce our carbon footprint. 

A report is produced annually explaining in detail the outcomes of our activities and 
this can be viewed on the sportscotland website. www.sportscotland.org.uk 

Social, Community issues and human rights 

sportscotland places a high priority on ensuring that it discharges its obligations as a 
good corporate citizen and takes in to account its responsibilities towards serving 
and meeting the needs of our partners including safeguarding their human rights. 
Operational policies and procedures reflect this commitment, including our approach 
to managing individual grant requests. 
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A breakdown of the number of persons of each gender who were part of the Boards 
at sportscotland, its Directors, Senior Managers and employees is as follows:-

Boards 
Directors 
Senior Managers 
Employees 

Stewart Harris 
Chief Executive & Accountable Officer 
5 October 2015 

Men Women 

11 9 
3 0 
12 5 
155 147 
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Annual Governance Statement 

As Accountable Officer, I have responsibility for maintaining a sound system of internal 
control which supports the delivery of sportscolland's policies, aims and objectives, as 
set out by the Scottish Government Ministers, whilst safeguarding the public funds and 
assets for which I am personally responsible, in accordance with the responsibilities 
assigned to me. Accordingly, I can confirm that adequate arrangements for detecting 
and responding to inefficiency, conflict of interest and fraud, and minimising losses of 
funds were in place throughout 2014/15. 

The system of internal control is designed to manage, rather than entirely eliminate the 
risk of failure to achieve our aims and objectives or adhere to all relevant directions and 
policies; it can therefore only provide reasonable and not absolute assurance of 
effectiveness. 

The system of internal control is based on an on-going process designed to identify the 
principal risks to the achievement of sportscolland's policies, aims and objectives, to 
evaluate the nature and extent of those risks and to manage them efficienlly, effectively 
and economically. The procedures have been in place throughout 2014/15 and have 
been reviewed during the year with a view to ensuring their effectiveness and improving 
their robustness. 

My review of the effectiveness of the system of internal control is informed by the work of 
the internal auditors and of the executive managers within sportscolland who have 
responsibility for the development and maintenance of the internal control framework. I 
receive a certificate of assurance from each executive director as part of th is process. I 
am also informed by comments made by the external auditors, Grant Thornton in their 
management letters and other reports. 

The key components of the control framework are detailed below: 

sportscotland Council 

At the start of the year, the Council had 12 non-executive members, being Ministerial 
appointments, one of which is appointed as Chair (non-executive). The Vice Chair 
position has been filled by Mel Young since February 2013. All 12 non-executive 
members who held office during the year are considered by sportscolland to be 
independent in character and judgement, having no material relationship with the group. 
Council members are appointed by the Scottish Minister following a recruitment process 
managed by the Scottish Government with appointments normally being for an initial 
period of four years. Re-appointment for a further term (usually four years) is at the 
discretion of the Scottish Minister based on advice of the Chair of sportscolland. During 
the year Mike Hay MBE and Susan Jackson were both recognised as advisors to the 
Board. 
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The attendance of the 12 nonexecutive members who held office during the year of the 
six meetings of 2014/15 was: 

Louise Martin CBE 
M Young 
o Sole OBE 
G Marchbank 
Prof G Jarvie 
o Gass 
R Stone 
o Cameron 
GWalker 
FWood 
C Riddell 
Prof L Robinson 
Prof C Mahoney 

M Hay MBE 
S Jackson 

(6 of 6) 
(6 of 6) 
(4 of 5) 
(4 of 5) 
(5 of 6) 
(5 of 6) 
(5 of 6) 
(6 of 6) 
(6 of 6) 
(6 of 6) 
(2 of 2) 
(2 of 3) 
(1 of 1) 

(30f6) 
(2 of 2) 

(Chair) 
(Vice Chair) 
(Until Dec 14) 
(Until Dec 14) 

(From Dec 14) 
(From Oct 14) 
(From Feb 15) 

(Advisor) 
(Advisor) 

The Council meets every two months and is responsible for the strategy, performance 
and the framework of internal control. The Council has a formal schedule of matters 
specifically reserved to it for decision. These include the approval of the annual business 
plan, annual financial statements, annual budget and other policies. All members receive 
an induction on joining the Council. A combination of tailored Council and Committee 
agenda items and other Council activities assist the members in continually updating 
their skills, knowledge and familiarity with the business which are required to fulfil their 
role both on the Council and on Council committees. 

Responsibility for the day-to-day operational management of the sportscotland Group is 
delegated to the Chief Executive and his executive directors. To enable the Council to 
discharge its duties, all Council members receive appropriate and timely information. 
The Council papers are distributed by the Executive office at least one week before 
Council meetings. 

Council Member Committees 
The Council's standing committees have written terms of reference clearly setting out 
their authority and duties. There are three main Council Member committees - Group 
Audit Committee, the Group Remuneration Committee and the Group Ethics Committee. 

Group Audit Committee 
Membership of the Group Audit Committee consists of five non executive Council 
members. The membership during the 2014/15 financial year is detailed below with their 
attendance record for the two meetings which took place. 

The Audit Committee receives periodic reports from the Internal Auditors conceming 
internal control and these are reported to the Council. sportscotland utilise a 
professional firm of accountants, BOO LLP, as our internal auditors, who operate to 
standards defined in the Government Internal Audit Public Sector Standards They 
submit regular reports, which include an independent opinion on the adequacy and 
effectiveness of sportscotland's systems of internal control together with 
recommendations for improvement. 
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The Group Audit Committee considers the appointment and fees of the external auditors 
and discusses the scope of the audit and its findings. It also considers the appointment 
and fees of the internal auditors and discusses the planned timetable of activity and 
findings as well as ensures that any agreed recommendations are followed up by 
management. The Committee is responsible for monitoring compliance with accounting 
and governance requirements and for reviewing the annual financial statements. The 
Committee was chaired by D Cameron. 

D Cameron 
G Marchbank 
M Young 
R Stone 
GWalker 

(2 of 2) (Chair) 
(0 of 1) (Until Dec 14) 
(0 of 2) (Until Dec 14) 
(1 of 2) 
(2 of 2) 

Group Remuneration Committee 
The Group Remuneration Committee considers and approves the remuneration and 
benefits of the Chief Executive Officer and the overall pay framework for sportscotland. 
The Committee met on 25 February 2015. The Chair's remuneration is decided by the 
Scottish Government and thus she has no influence over her own pay award. 
Membership of the Remuneration Committee during 2014/15 comprised: 

Prof G Jarvie 
DGass 

(1 of 1) 
(1 of 1) (Chair) 

Group Ethics Committee 
The Group Ethics Committee consists of three non executive Council members and is 
chaired by the sportscotland Vice Chair. Mel Young. The membership during the 
2014/15 financial year is detailed below with their attendance record for the two 
meetings which took place. 

The Ethics Committee considers business issues across the four areas of anti-doping. 
gambling and betting. fair play and child protection and advises the sportscotland Board 
on all issues related to these subjects and any actions required. 

M Young 
G Marchbank 
R Stone 
GWalker 
D Cameron 
FWood 

(2 of 2) (Chair) 
(1 of 1) (Until Dec 14) 
(2 of 2) 
(2 of 2) 
(2 of 2) 
(2 of 2) 
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Risk Management 

sportscotiand achieves its risk management objectives by the continued use of a 
structured risk management process, designed to ensure that potential opportunities and 
threats are proactively and systematically identified, assessed and addressed. 

The risk management system in place during 2014/15 continued the internal control 
process with the utilisation of seven Programme risk registers with relevant risks 
escalated to the Corporate Risk Register. Programme risk registers are included as 
standing agenda items across organisational meetings so that these can be reviewed on 
a regular basis, at least six monthly. The Programme registers are part of Covalent, a 
workflow and performance management system which prompts relevant individuals to 
update quarterly. 

The Corporate Risk Register is reviewed by the sportscotland Board annually with the 
Audit Committee reviewing the register every six months. The outcomes of these 
meetings are the provision of a control strategy/mitigation for each of the significant 
risks. The highest level of risks are those that are still "red" after mitigating actions have 
been put in place and these risks are the focus of the Senior Management Team and 
Board's attention. 

The significant risks, those which continue to be rated high after mitigation and therefore 
continue to require careful monitoring are: 

1. Pension Liability requires increased funding. The sportscotland pension fund is 
in deficit and this could increase, particularly if markets do not provide adequate 
returns in the current economic climate. 

Mitigation - Continue to monitor the pension liability at the end of each 
financial year. 

2. Change in relationships with key partners at any level within sporting system. 

Mitigation - Regular dialogue with all partners at all levels. 

Information Security 

During 2014/15, sportscotland continued to provide assurance that it was fully compliant 
with the Scottish Government Security Policy Framework, which seeks to ensure that 
appropriate systems are in place to manage risks associated with information 
security. In addition, Business Continuity and Data Disaster Recovery arrangements are 
in place. No significant lapses of data security were found during 2014/15. 

Internal Control 

The Council Members acknowledge that they are responsible for the Group's system of 
internal controls and for reviewing the effectiveness of these controls. The Council 
Members have delegated the detailed design of the system of internal control to the 
executive directors who review the internal control framework on an on-going basis. 

Procedures have been developed to safeguard assets against unauthorised use or 
disposition and to maintain proper accounting records to provide reliable financial 
information both for internal use and for publication. 
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Best Value continues to be a focus in all areas of work within sportscotland and the 
continued communication of this principle supports all staff in its delivery. 

More generally, the organisation is committed to a process of continuous development 
and improvement, including developing systems in response to any relevant reviews and 
developments in best practice. 

Throughout 2014/15, sportscotland's Freedom of Information systems were fully 
operational and all requests received were completed within the statutory timescales. 

Stewart Harris 
Chief Executive & Accountable Officer 
5 October 2015 
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Remuneration Report 
sportscotland operates a Performance and Development Appraisal (PDA) system to 
determine the individual rewards paid to all employees along with senior managers and 
directors. All pay awards continue to require ministerial approval. 

The Chief Executive, S G Harris, is appraised by the Chair with a full report given to the 
Scottish Government. Any performance related payments paid are formally approved by 
the Scottish Government. All directors are appraised through the PDA system by the 
Chief Executive. 

All executive directors' employment contracts are open ended, have three month notice 
periods and the redundancy policy is the payment of one month's salary for every years' 
service. 

The salary and pension entitlements of the most senior members of the sportscotland 
Group have been subject to audit where indicated ("") and are as follows: 

Salaries and Allowances ("") 
Name All pension 

Salary Benefits related Total 
benefits 

£OOO's £000'5 £OOO's £OOO's 

S G Harris 2015 90-95 35-37.5 130-135 
2014 90-95 77.5-80 170-175 

SOgg 2015 75-80 35-37.5 110-115 
2014 75-80 20-22.5 95-100 
Restated 

M Roberts 2015 75-80 3.3 32.5-35 110-115 
2014 75-80 3.2 22.5-25 100-105 
Restated 

M Whittingham* 2015 80-85 3.8 " " 
2014 80-85 3.6 " " 

L Martin 2015 25-30 25-30 
2014 25-30 25-30 

Pension Benefits ("") 

Name Real Real Cash Cash Real Increase 

Increase Increase Total 
Total 

equivalent equivalent In Cash 

In In lump Accrued 
Accrued 

transfer transfer Equivalent 

pension sum Pension 
Lump 

value value Transfer 

during during at 60 
sum at Value 

the year the year 
60 2015 2014 

£000'5 £000'5 £000'5 £000'5 £000'5 £000'5 £000'5 

S G Harris ** 2 41 112 822 796 25 

SOgg 2 9 23 151 121 28 

M Roberts 1 11 23 120 99 19 

*M Whittingham is not in a final salary scheme and company contributions of £16k (2013/14. £16k) 
were made to a defined contribution scheme. 

** S G Harris was previously enrolled in the Scottish Teachers Superannuation Scheme. and the 
pension benefits table therefore reflects these transfer values. 
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The salary entillements of the most senior members of the sportscotland Group, shown 
within £5k band' ~ II mgs are as 0 ows: 

£ 2015 2014 
Range No. No. 

50,001-55,000 4 3 
55,001-60,000 10 16 
60,001-65,000 1 1 
65,001-70,000 0 0 
70,001-75,000 0 0 
75,001-80,000 2 2 
80,001-85,000 2 2 
85,001-90,000 0 1 
90,001-95,000 1 0 

Median Disclosure (**) 

The median remuneration is £32,133 for staff, the ratio to the highest paid director is 
2.88, as at the reporting period end date. 

All salaries shown are the gross salaries paid by the sportscotland group. All salaries 
are split between the sportscotland Lottery Fund and sportscotland through a process 
that assesses every employee and their split of work between the two companies. 

The split for the sportscotland Lottery Fund during 2014/15 was 40% (2013/1440%) 
with the balance, 60% (2013/14 60%), being funded from Scottish Government 
resources. 

The Chair, Louise Martin is remunerated through sportscotland and no recharges to the 
sportscotland Lottery Fund take place therein. 

Remuneration is paid to council members at the rate of £158 for each meeting attended, 
along with an £80 payment for preparation for a board meeting. Attendance at 
Committee meetings are paid at the same rate. 

sportscotland operates a car leasing scheme for essential users. Payments made 
during 2014/15 were £293k (2013/14 £299k). 

Stewart Harris 
Chief Executive & Accountable Officer 
5 October 2015 
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Statement of Accountable Officer's Responsibilities 
Under Article 15 of its Royal Charter for sportscotland, sportscotland is required to 
prepare a statement of accounts in the form and on the basis determined by Scottish 
Ministers. The accounts are prepared on an accruals basis and must show a true and 
fair view of the Group's state of affairs at the year end and of its income and expenditure 
and cash flows for the financial year. 

In preparing the accounts sportscotland is required to: 

• Observe the accounts direction issued by the Scottish Ministers, including the 
relevant accounting and disclosure requirements, and apply suitable accounting 
policies on a consistent basis; 

• Make judgements and estimates on a reasonable basis; 

• State whether applicable accounting standards have been followed, and disclose 
and explain any material departures in the financial statements; and 

• Prepare the financial statements on the going concern basis, unless it is 
inappropriate to presume that sportscotland will not continue in operation. 

The Accountable Officer for the Health and Wellbeing Directorate has designated the 
Chief Executive of sportscotland as the Accountable Officer for sportscotland. His 
relevant responsibilities as Accountable Officer, including his responsibility for the 
propriety and regularity of the public finances and for the keeping of proper records, are 
set out in the Non-Departmental Public Bodies' Accountable Officer Memorandum. 

Stewart Harris 
Chief Executive & Accountable Officer 
5 October 2015 
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Independent auditor's report to the members of Scottish 
Sports Council, the Auditor General for Scotland and the 
Scottish Parliament 

Independent auditor's report to the members of the Scottish Sports Council, the 
Auditor General for Scotland and the Scottish Parliament 

We have audited the financial statements of the Scottish Sports Council (the Council) 
and its group for the year ended 31 March 2015 under the 1972 Royal Charter. The 
financial statements comprise the Group and Council-only Statement of Financial 
Position, the Group Statement of Comprehensive Net Expenditure, the Group Statement 
of Cash Flow, the Group Statement of Changes in Taxpayers' Equity and the related 
notes. The financial reporting framework that has been applied in their preparation is 
applicable law and International Financial Reporting Standards (IFRSs) as adopted by 
the European Union, and as interpreted and adapted by the 2014-15 Government 
Financial Reporting Manual (the 2014-15 FReM). 

This report is made solely to the parties to whom it is addressed in accordance with the 
Public Finance and Accountability (Scotland) Act 2000 and for no other purpose. In 
accordance with paragraph 125 of the Code of Audit Practice approved by the Auditor 
General for Scotland, we do not undertake to have responsibilities to members or 
officers, in their individual capacities, or to third parties. 

Respective responsibilities of Accountable Officer and auditor 

As explained more fully in the Statement of the Accountable Officer's Responsibilities, 
the Accountable Officer is responsible for the preparation of the financial statements and 
for being satisfied that they give a true and fair view, and is also responsible for ensuring 
the regularity of expenditure and income. Our responsibility is to audit and express an 
opinion on the financial statements in accordance with applicable law and International 
Standards on Auditing (UK and Ireland) as required by the Code of Audit Practice 
approved by the Auditor General for Scotland. Those standards require us to comply 
with the Auditing Practices Board's Ethical Standards for Auditors. We are also 
responsible for giving an opinion on the regularity of expenditure and income in 
accordance with the Public Finance and Accountability (Scotland) Act 2000. 

Scope of the audit of the financial statements 

An audit involves obtaining evidence about the amounts and disclosures in the financial 
statements sufficient to give reasonable assurance that the financial statements are free 
from material misstatement, whether caused by fraud or error. This includes an 
assessment of: whether the accounting policies are appropriate to the body's 
circumstances and have been consistently applied and adequately disclosed; the 
reasonableness of significant accounting estimates made by the Accountable Officer; 
and the overall presentation of the financial statements. It also involves obtaining 
evidence about the regularity of expenditure and income. In addition, we read all the 
financial and non-financial information in the Annual Report and Accounts to identify 
material inconsistencies with the audited financial statements and to identify any 
information that is apparently materially incorrect based on, or materially inconsistent 
with, the knowledge acquired by us in the course of performing the audit. If we become 
aware of any apparent material misstatements, irregularities, or inconsistencies we 
consider the implications for our report. 
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Opinion on financial statements 

In our opinion the financial statements: 

• give a true and fair view in accordance with the 1972 Royal Charter and 
directions made thereunder by the Scottish Ministers of the state of the group and 
Council's affairs as at 31 March 2015 and of the net operating cost for the year 
then ended; 

• have been properly prepared in accordance with IFRSs as adopted by the 
European Union, as interpreted and adapted by the 2014-15 FReM; and 

• have been prepared in accordance with the requirements of the 1972 Royal 
Charter and directions made thereunder by the Scottish Ministers. 

Opinion on regularity 

In our opinion in all material respects the expenditure and income in the financial 
statements were incurred or applied in accordance with any applicable enactments and 
guidance issued by the Scottish Ministers. 

Opinion on other prescribed matters 

In our opinion: 

• the part of the Remuneration Report to be audited has been properly prepared in 
accordance with the Public Finance and Accountability (Scotland) Act 2000 and 
directions made thereunder by the Scottish Ministers; and 

• the information given in the Management Commentary for the financial year for 
which the financial statements are prepared is consistent with the financial 
statements. 

Matters on which we are required to report by exception 

We are required to report to you if, in our opinion: 

• adequate accounting records have not been kept; or 
• the financial statements and the part of the Remuneration Report to be audited 

are not in agreement with the accounting records; or 
• we have not received all the information and explanations we require for our 

audit; or 
• the Governance Statement does not comply with guidance from the Scottish 

Ministers. 

We have nothing to report in respect of these matters. 

~. 
Joanne Brown, Director (for and on behalf of Grant Thornton UK LLP) 

7 Exchange Crescent 

Edinburgh 

EH38AN 

o October 2015 
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sportscotland 

Group Statement of Comprehensive Net Expenditure 
for the year ended 31 March 2015 

2015 
Notes £000 

Income 

Income from Activities 2 3,535 

Other operating income 2 1,419 

4,954 

Expenditure 

Sports development and capital grants 3 33,702 

Staff costs 4 9,949 

Other operating charges 5 8,072 

Relocation Costs 11 2 

51,725 

Net Expenditure (46,771) 

Interest receivable 12 

lAS 19 interest 15 (345) 

Corporation tax 20 (2) 

Net expenditure after interest and tax (47,106) 

All the results of the Council relate to continuing operations 

The notes to the accounts form part of these financial statements 
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2014 
£000 

3,914 

1,314 

5,228 

29,969 

10,112 

8,283 

2 

48,366 

(43,138) 

7 

(270) 

(1 ) 

(43,402) 
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sportscotland 
Group Statement of Changes in Taxpayers' Equity 

Group 
2015 2014 

Notes £000 £000 

Net operating cost transferred to General 
(47,106) (43,402) 

Fund 

Pension Fund Actuarial (Loss)/Gain 15 (5,998) (1,501 ) 

Unrealised (Ioss)/gain on revaluation of 
12 10 15 

property, plant and equipment 

Total Change in Taxpayers Equity (53,094) (44,888) 

The notes to the accounts form part of these financial statements 
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sportscotland . . 
Statement of Financial Position at 31 March 2015 

Group sportscotland 

Notes 2015 2014 2015 2014 
£000 £000 £000 £000 

Non-current assets 
Property, plant and 6 7,970 8,517 1,125 1,170 
equipment 
Investment property 6 3,200 3,150 3,200 3,150 
Intangible Assets 7 139 180 71 145 
Total non-current assets 11 ,309 11,847 4,396 4,465 

Current assets 
Inventories 8 114 77 
Trade and other receivables 9 851 755 552 479 
Cash and cash equivalents 21 668 1,771 603 764 
Total current assests 1,633 2,603 1,155 1,243 
Total assets 12,942 14,450 5,551 5,708 

Current liabilities 
Trade and other payables 10 2,298 2,085 1,584 1,437 
Total current Liabilities 2,298 2,085 1,584 1,437 
Non-current assets less 10,644 12,365 3,967 4,271 
net current liabilities 

Non-current liabilities 
Pension liability 15 14,580 7,817 12,265 6,642 
Provisions 11 79 73 79 73 
Total non-current liabilities 14,659 7,890 12,344 6,715 
Assets less liabilities (4,015) 4,475 (8,377) (2,444) 

Taxpayers' equity 
General fund excluding 13 8,003 8 ,916 1,936 2,256 
pension reserve 
Revaluation reserve 12 1,952 1,942 1,952 1,942 
Other reserves 14 610 1,434 
Pension reserve 15 (14,580) (7,817) (1 2,265) (6,642) 

(4,015) 4,475 (8,377) (2,444) 

The Accountable Officer authorised these financial statements for issue on 
5 October 2015 

Stewa arris 
Chief Executive & Accountable Officer 

Louise Martin CBE 
Chair 

The notes to the accounts (Page numbers 36-61) form part of these financial statements 
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sportscotland 

Statement of Cash Flows for the year ended 31 March 2015 

Notes 
2015 2014 
£000 £000 

Cash flows from operating activities 
Net operating cost before Scottish Government funding (47,106) (43,402) 
Adjustment for non-cash items 
lAS 19 adjustments 765 359 
Depreciation of property, plant and equipment 569 613 
Revaluation of property 225 
Impairment of fixed assets 1,115 1,473 
Amortisation of intangible fixed assets 90 101 
Movements in working capital 

(Increase) / decrease in inventories (37) 3 
(Increase) / decrease in trade and other receivables (96) 405 
Increase / (decrease) in trade payables 213 (569) 
Movements in provisions 
Decrease in provisions 6 (2) 
Other 
Cash movement in reserves (25) (1 ) 
Net cash outflow from operating activities (44,281 ) (41 ,020) 
Cash flows from investing activities 
Purchase of property, plant and equipment (1,460) (1,596) 
Purchase of intangible assets 
Net cash outflow from investing activities (1,460) (1 ,596) 

Scottish Government funding for year 44,638 43,150 

Net increase /(decrease) in cash and cash equivalents 16 (1,103) 534 
Cash and cash equivalents as at 1 April 2014 1,771 1,237 
Cash and cash equivalents as at 31 March 2015 668 1,771 

The notes to the accounts form part of these financial statements 

35 



Notes to the accounts 

1 Statement of accounting policies 

1.1 Basis of preparation 

sportscotland holds controlling voting rights in the Trust Company, a 
charity, and it exercises financial control over the affairs of the Trust 
Company. The Group accounts combine the accounts of sportscolland and 
the Trust Company, 

1.2 Basis of accounting 

The financial statements are prepared under the historical cost convention 
as modified by the revaluation of certain non-current assets. The financial 
statements have been prepared in accordance with applicable accounting 
standards, the financial memorandum of sportscotland, the requirements of 
the Accounts Direction issued by Scottish Ministers and the Government 
Financial Reporting Manual. A copy of the accounts direction is attached to 
these accounts. 

The financial statements are prepared on the going concern basis, which 
provides that the organisation will continue in operational existence for the 
foreseeable future. 

The following accounting policies have been applied consistently in dealing 
with items which are considered material in relation to the group's financial 
statements except as noted below. 

Comparative figures shown relate to the year to 31 March 2014. 

1.3 Going concern 

In common with similar public bodies, the future financing of sportscotland's 
liabilities will be met by future grants in aid approved by the Scottish 
Parliament. The approval for amounts for 2014/15 has already been given 
and there is no reason to believe that future approvals will not be 
forthcoming. We have accordingly considered it appropriate to adopt a 
going concern basis for the preparation of these financial statements. 

1.4 Revenue recognition 

Revenue in respect of services provided is recognised when, and to the 
extent that, performance occurs, and is measured at the fair value of the 
consideration receivable. Where income is received for a specific activity 
that is to be delivered in in the following year, that income is deferred. 

1.5 Property, plant and equipment and depreciation 

Land and buildings together with related equipment at the National Centres 
are provided by sportscotland. These assets are capitalised in these 
financial statements at the original cost to sportscotland. Land and 
Buildings are adjusted for subsequent revaluations, normally as a desk 
exercise every 3 years with a full revaluation every 5 years carried out by 
the Valuation Office Agency. 

Assets bought using funds generated by the operations of the Trust 
Company are treated as owned by the Trust Company. Long leasehold 
land and buildings are shown at their most recent valuation plus any 
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Notes to the accounts (cont'd) 

additions at cost. Other fixed assets are valued each year by reference to 
their cost less straight line depreciation. Revaluation movements on Land 
and Buildings provided by sportscotland are accounted for in the Capital 
Contribution Reserve of the Trust. 

Assets with a value of less than £2,000 are not capitalised. 

Depreciation is provided on all tangible fixed assets, other than land, on a 
straight line basis, as follows: 

Buildings 
Fixtures and fittings 
Equipment 
Motor Vehicles 

50 years 
5 years 
4 years 
4 years 

Depreciation is only provided for in the year of acquisition if the asset is 
purchased prior to 30 September. No depreciation is provided in the year of 
disposal. 

The finance team are advised of any assets that have been disposed during 
the year and this is backed up by the annual Asset Audit check which 
entails visiting the Group estate and checking the accuracy of the Fixed 
Asset register by verifying the location and condition of all assets. 

Where an asset is held under a finance lease, depreciation is provided over 
the shorter of the lease term and the policy for the class of assets 
concerned. 

Depreciation is charged to the Statement of Comprehensive Income on the 
revalued amount of the relevant assets. An element of the depreciation 
arises from the increase in valuation and is in excess of the depreciation 
that would be charged on the historic cost of the relevant assets. The 
amount relating to this excess is the realised gain on revaluation and is 
transferred from the revaluation reserve to the general fund. 

1.6 Intangible Assets 

Intangible assets are valued at cost less straight line depreciation, the cost 
being amortised over four years. 

Future economic benefit has been used as the criteria in assessing whether 
an intangible asset meets the definition and recognition criteria of lAS 38 
where assets do not generate income. lAS 38 defines future economic 
benefit as 'revenue from the sale of products or services, cost savings or 
other benefits resulting from the use of the asset by the entity'. 

1.7 Other income 

All other income is determined net of trade discounts, VAT and other similar 
taxes. 

1.8 Inventories 

Inventories are stated at the lower of cost and net realisable value which is 
based on estimated selling price. Costs of producing free issue publications 
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Notes to the accounts (cont'd) 

are written off to the Statement of Comprehensive Income in the year of 
purchase. 

1.9 Taxation, including deferred taxation 

sportscotland is assessed to corporation tax, annually, based on bank 
interest and rental incomes received. The small companies' rate of 
corporation tax applies to the taxable profits. 

1.10 Grants 

Financial assistance by way of grants may be given by sportscotland to any 
person or organisation in furtherance of the objects of sportscotland. 
Grants are charged to the Statement of Comprehensive Income on the 
basis of actual payments made. Awards made under the SPORTSMATCH 
programme are not recognised on the basis of actual payments, but are 
included in the accounts on an accruals basis. 

1.11 Post-retirement benefits 

All members of staff have the option of joining the Strathclyde Pension Fund 
(SPF). Existing employees are entitled to maintain their membership of the 
Scottish Teachers Superannuation Scheme (STSS). 

STSS 

sportscotland participates in the STSS pension scheme providing benefits 
based on final pensionable pay. The assets of the scheme are held 
separately from those of sportscotland. sportscotland is unable to identify 
its share of the underlying assets and liabilities of the scheme on a 
consistent and reasonable basis and therefore, as required by lAS 19 
"Retirement Benefits·, accounts for the scheme as if it were a defined 
contribution scheme. As a result, the amount charged to the Statement of 
Comprehensive Income represents the contributions payable to the scheme 
in respect of the accounting period. 

SPF 

The SPF is a pension scheme providing benefits based on final pensionable 
pay. The assets and liabilities of the scheme are held separately from those 
of sportscotland. Pension scheme assets are measured using market 
values. Pension scheme liabilities are measured using a projected unit 
method and discounted at the current rate of return on a high quality 
corporate bond of equivalent term and currency to the liability. 

The pension scheme surplus (to the extent that it is recoverable) or deficit is 
recognised in full. The movement in the scheme surplus/deficit is split 
between operating charges, finance items and, in the statement of changes 
in taxpayers' equity, actuarial gains and losses. 

1.12 Research and development 

Research costs are written off as incurred and not carried forward as an 
asset. 

38 

.. 



'. 
Notes to the accounts (cont'd) 

1.13 Leases 

Rentals paid under operating leases are charged to the Statement of 
Comprehensive Income in the year to which the invoice relates. 

1.14 Lease rentals 

Lease rentals due from the Trust Company in respect of assets owned by 
sportscotland and leased to the Trust Company are on a 'peppercorn' rent. 

1.15 Lottery salary recharges 

All employment contracts are within sportscotland and the relevant 
amounts are charged to the sportscotland Lottery Fund. All salary costs, 
except relocation and redundancy costs, are split between the 
sportscotland Lottery Fund and sportscotland through an annual budgeting 
process that assesses every employee and their split of work between the 
two companies. 

1.16 Government grants 

During 2006/07 the Government Financial Reporting manual was amended 
to require NDPBs to treat grant-in-aid received for revenue purposes as 
contributions from controlling parties giving rise to a financial interest in the 
residual interest of the body, and hence to account for them as financing, 
i.e. by crediting them to the General Fund. 

Grant-in-aid received to purchase specific fixed assets is credited to a 
Government Grant Reserve and released to the Statement of 
Comprehensive Income over the expected useful life of the relevant assets. 
Grant-in-aid received to purchase general fixed assets is credited to the 
General Fund. 

1.17 Investments 

Investment properties are revalued annually and included in the Statement 
of Financial Position at fair value represented by market value. 

1.18 Accounting Standards that have been issued but have not yet been 
adopted 

The Government Financial Reporting Manual does not require the following 
Standards and Interpretations to be applied in 2014-15, all of which are 
subject to consultation: 

lAS 27 Separate Financial Statements 
lAS 28 Investments in Associates and Joint Ventures 
I FRS 10 Consolidated Financial Statements 

IFRS 11 Joint Arrangements 

IFRS 12 Disclosure of Interests in Other Entities 
The application of the Standards as revised would not have a material 
impact on the accounts for 2014-15, were they applied in that year. 
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Notes to the accounts (cont'd) 

2 Income 

2.1 Income from activities 

Income from the normal activities of the sports centres: 

Course fees 
Hires, sales and hospitality 
Staff meals and accommodation 
Donations 
Other income 

2.2 Other operating income 

Other operating income comprises: 

Rental income 
High performance income (UK Sport) 
Miscellaneous income 
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Group 
2015 2014 
£000 £000 
2,155 2,258 
1,250 1,201 

41 46 

89 
3,535 

2015 
£000 
212 

1,149 
58 

1,419 

250 
159 

3,914 

2014 
£000 
156 
817 
341 

1,314 
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Notes to the accounts (cont'd) 

3 Grants paid 

3.1 Sports development 

Annually paid grants 

Sportsmatch 
School & Community 
Sporting Pathways & Partners 
High Performance 

2015 2014 
£000 £000 

14,202 
5,974 
3,651 

23,827 

22 
13,977 
6,801 
3,763 

24,563 

This expenditure excludes any staff salary costs and administration costs 
which are disclosed separately under notes 4.1 and 5.1 respectively. 

3.2 Grants for capital facilities 

National, including competition and training 
Sports Facilities Fund 
Total Grants 

Total revenue and capital grants 

41 

2015 
£000 

53 
9,822 
9,875 

33,702 

2014 
£000 

32 
5,374 
5,406 

29,969 



Notes to the accounts (cont'd) 

4 Staff costs 

4.1 Total staff costs comprise 

Wages and salaries 
Social security costs 
Pension costs 
Aggregate staff costs 

Group 
2015 2014 
£000 £000 
7,560 8,007 
618 636 

1,771 1,469 
9,949 10,112 

All employment contracts are within sportscotland and relevant amounts 
have been recharged to the Trust Company and Lottery accounts. 

The aggregate staff costs cover the following areas: 

Sports Development 
Management and Support Services 
Information Services 

4.2 Average staff numbers 

Group 
2015 2014 
£000 £000 
8,836 8,892 
805 895 
308 325 

9,949 10,112 

The average staff numbers, including part-time and full-time employees, 
was made up as follows: 

sportscotland 

Trust Company 

42 

2015 2014 
Numbers 

136 

114 

Numbers 
150 

122 

250 272 
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Notes to the accounts (cont'd) 

5 Other operating charges 

5.1 Operating result after charging 

General operating costs 
Travel and subsistence: 

Research 

Members of Council 
Staff 

Accommodation costs 
Auditors' remuneration - External 
Auditors' remuneration - Internal 
Operating lease rentals: 

Land & Buildings 
Vehicles 
Other Equipment 

Depreciation of property, plant and equipment 
Impairment of assets 
Amortisation of intangible assets 
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Group 
2015 2014 
£000 £000 
5,169 4,906 

3 3 
138 111 
68 61 

526 560 
36 45 
37 24 

129 194 
187 185 
5 7 

569 613 
1,115 1,473 

90 101 
8,072 8.283 



Notes to the accounts (cont'd) 

6 Property, Plant & Equipment 

6.1 Group 
Motor Fixtures 

Equipment Total Land Buildings 
and Fittings Vehicles 

£000 £000 £000 £000 
£000 £000 

Cost/valuation at 1 April 
100 9,721 593 3,158 122 13.694 

2014 
Additions to 31 March 

1,177 235 1,412 
2015 
Revaluation (275) (275) 
Disposals to 31 March (54) (54) 
2015 
Cost/valuation at 31 100 10,623 593 3,339 122 14,777 
March 2015 

Aggregate depreciation 
1,890 558 2,622 107 5.177 

at 1 April 2014 
Charge for the year 231 12 321 5 569 
Impairment 1,115 1,115 
Disposals to 31 March 

(54) (54) 
2015 
Aggregate depreciation 

3,236 570 2,889 112 6,807 
at 31 March 2015 
Net Book Value at 31 

100 7,387 23 450 10 7,970 
March 2015 

Net Book Value at 31 
100 7,831 35 536 15 8,517 

March 2014 
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Notes to the accounts (cont'd) 

6.2 sportscoliand 
Fixtures & 

Land Buildings Fittings Equipment Total 

£000 £000 £000 £000 £000 

CosWaluation at 1 April 2014 100 790 26 1,498 2,414 

Additions to 31 March 2015 180 180 

Revaluation (40) (40) 

Disposals to 31 March 2015 

Cost at 31 March 2015 100 750 26 1678 2554 

Aggregate Depreciation at 1 April 2014 26 1,218 1,244 

Charge for period to 31 March 2015 185 185 

Revaluation 

Disposals 

Aggregate Depreciation at 31 March 2015 26 1,403 1,429 

Net Book Value at 31 March 2015 100 750 275 1,125 

Net Book Value at 31 March 2014 100 790 280 1,170 

Under International Accounting Standard 40: Investment Property, elements of Caledonia House in Edinburgh are classified as 
an investment property. 
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Notes to the accounts (cont'd) 

6.3 On 31 March 2012 sportscotland obtained from the Valuation Office 
Agency an openmarket value for the existing use of its land and buildings in 
accordance with the Statements of Asset Valuation Practice and Guidance 
Notes prepared by the Assets Valuation Standards Committee of the Royal 
Institution of Chartered Surveyors. 

6.4 If land and buildings had not been revalued they would be included at a 
capitalised value of £19,620k with aggregate depreciation thereon of 
£5,014k. 

6.5 A valuation was carried out at 31 March 2015 and the land and buildings at 
Inverclyde have been revalued and this has resulted in an impairment loss 
of £1,114k and this has been recognised as required in the Statement of 
Financial Activities in the current year. 

6.6 The direction of the Scottish Ministers requires these accounts to note that 
grants made by the Scottish Government Health and Wellbeing Directorate 
to sportscotland are made on the understanding that any tangible assets 
acquired by such grants could be available for clawback by returning the 
sale proceeds to Scottish Government, in the event of disposal or significant 
change of use. 

6.7 Investment Property 

Under International Accounting Standard 40: Investment Property, elements 
of Caledonia House in Edinburgh are classified as an investment property. 
On 31 March 2015 sportscotland obtained from the District Valuer 
Services, a market value of the elements of Caledonia House considered 
investment property. Investment property held relates to the leased out 
parts of Caledonia House. 

£000 

Market value as at 1 April 2014 3,150 

Revaluation 50 

Market value as at 31 March 2015 3,200 
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Notes to the accounts (cont'd) 

7 Intangible Assets 

Cost 

Opening balance 1 April 2014 

Additions during year 

Disposals during year 

Closing balance 31 March 2015 

Accumulated depreciation 

Opening balance 1 April 2014 

Charge for year 

Eliminated on disposal 

Closing balance 31 March 2015 

Net book value at 31 March 2015 

Net book value at 31 March 2014 

8 Inventories 

Goods held for resale 

Consumable stores 

9 Trade and other receivables 

Trade debtors 
sportscotland Lottery Fund 
Other debtors 
Prepayments and accrued income 

47 

Computer software 

Group sportscotland 

£000 £000 

1,016 946 

48 

1,064 946 

836 801 

90 74 

926 875 

138 71 

180 145 

Group sportscotland 
2015 2014 2015 2014 
£000 £000 £000 £000 

20 18 

94 59 

114 77 

Group sportscotland 
2015 2014 2015 2014 
£000 £000 £000 £000 
307 339 25 72 
92 20 92 20 
65 39 65 38 
387 357 370 349 
851 755 552 479 



Notes to the accounts (cont'd) 

Breakdown of Debtors by Category 

Other Central Government Bodies 
Local Authorities 
NHS Bodies 
Public Corporations and Trading Funds 
Other External Bodies 
Total 

10 Trade and other payables 

Trade creditors 
Other taxation and social security 
sportscotiand Lottery Fund 
Other creditors 
Accruals 
Retail Pools Betting Duty 

Breakdown of Creditors by Category 

Other Central Government Bodies 
Local Authorities 
NHS Bodies 
Public Corporations and Trading Funds 
Other External Bodies 
Total 

Group 
2015 2014 
rOO~'s £OOO's 

110 35 
4 

741 716 
851 755 

Group 
2015 2014 
£000 £000 
815 513 
459 502 

210 120 
814 893 

57 
2,298 2,085 

Group 
2015 2014 
rOO~'s £OOO's 

578 547 
329 32 

1 ,391 1,506 
2,298 2,085 

10.1 Reduction in Retail Pools Betting Duty 

sportscotiand 
2015 2014 

£ODD's rOO~'s 
110 35 

4 

442 440 
552 479 

sportscotiand 
2015 2014 
£000 £000 
624 258 
459 502 

60 185 
441 435 

57 
1,584 1,437 

sportscotiand 
2015 2014 
rOO~'s £OOO's 

493 528 
329 32 

762 877 
1,584 1,437 

On the instruction of the Scottish Government, sportscotland held the 
Scottish share of monies paid out by certain football pools companies since 
1 April 2000 under an agreement with HM Treasury. This agreement 
expired on 31 March 2004. The money was released to further youth 
football by sportscotiand as agreed with the Scottish Government. 
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10.2 Financial Instruments (under IFRS) 

As the cash requirements of sportscotland are met through Grant-in-Aid 
provided by Scottish Government, financial instruments playa more limited 
role in creating and managing risk than would apply to a non-public sector 
body. The majority of financial instruments relate to contracts to buy non
financial items in line with sportscotland's expected purchase and usage 
requirements and sportscotland is therefore exposed to little credit, liquidity 
or market risk. 

11 Provisions for liabilities and charges 

The movement during the year in the provision for liabilities and charges was: 

Group sportscotland 
2015 2014 2015 2014 
£000 £000 £000 £000 

Balance at 1 April 73 75 73 75 

Amount provided for during year 10 10 

Released during the year (4) (2) (4) (2) 

Balance at 31 March 79 73 79 73 

The provision is for relocation costs and dilapidation on rental property. 

12 Revaluation reserve 

Group sportscotland 
2015 2014 2015 2014 
£000 £000 £000 £000 

Balance at 1 April 1,942 1,927 1,942 1,927 

(Deficit) I Surplus on revaluation of 10 15 10 15 
investment property. 

Balance at 31 March 1,952 1,942 1,952 1,942 
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Notes to the accounts (cont'd) 

13 

14 

General fund 

Group sportscotiand 
2015 2014 2015 2014 
£000 £000 £000 £000 

Balance at 1 April 1,099 3,089 (4,386) (3,263) 
Net operating cost (47,096) (43,387) (45,509) (42,993) 
Actuarial (Loss) IGain on Defined (5,998) (1,502) (5,039) (1,265) 
benefit pension Scheme 
Project reserve movement 
Release from revaluation reserve (10) (15) (10) (15) 
Funding: Grant-in-Aid - Capital 4,000 4,750 4,000 4,750 

- Revenue 32,238 34,425 32,238 34,150 
Funding: Physical Activity 1,200 1,200 1,200 1,200 
Funding: Cash Back for 

1,000 2,200 1,000 2,200 
Communities Fund 
Funding: Other grants from 6,200 575 6,200 575 
Scottish Government 
Transfer from (to) other Reserves 790 (236} 
Balance at 31 March (6,577) 1,099 P O,306) (4,386) 
Pension reserve balance (14,580) (7,817) P 2,265} (6,642) 
General fund balance 8,003 8,916 1,971 2,256 

Other Reserves 

A restricted reserve has been created for grants received from Ayrshire Enterprise 
and Highlands & Islands Enterprise for the purchase of fixed assets, totalling 
£297k. There has also been created a designated project reserve of £312k relating 
to a donation received for a new capital project. 

15 Pension and similar obligations 

All members of staff have the option of joining the Strathclyde Pension Fund 
(SPF). Existing employees are entitled to maintain their membership of the 
Scottish Teachers Superannuation Scheme (STSS). Both schemes are defined 
benefit schemes and sportscotiand contributes 19.3% (2013/14 19.3%) of 
employee pensionable salaries to the respective schemes. The charge in the 
financial statements reflects the costs incurred by sportscotland during the year for 
the STSS £20k (2013/14 £24k) and SPF £1,169k (2013/14 £1,230k). 

All employees of the former Scottish Institute of Sport were, and continue to be 
eligible to join an employer sponsored money purchase scheme. 

The scheme operates on a defined contribution basis with the employer 
contribution equivalent to 19.3% of gross basic salary for eligible employees. The 
scheme is fully insured with Friends Provident Investment Group. The cost of 
contributions during the year was £160k (2013/14 £190k). 

The pension costs are assessed in accordance with the advice of independent 
qualified actuaries using the projected unit method. The latest actuarial valuation of 
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Notes to the accounts (cont'd) 

the SPF scheme was at 31 March 2014. The STSS was last valued at 31 March 
2009. 

All employment contracts are within sportscotland thus the pension deficit relating 
to employees is included within sportscotland. However the pension contributions 
in the year are split between the sportscotland Lottery Fund and sportscotland 
through a quarterly process that assesses every employee and their split of work 
between the two companies. 

The split for sportscotland pension contributions during 2014/15 was 68% 
(2013/14: 72%) with the balance, 32%, (2013/14: 28%) going to the sportscotland 
Lottery Fund. 

15.1 The Scottish Teachers Superannuation Scheme 

sportscotland participates in the Scottish Teachers' Superannuation Scheme. The 
scheme is an unfunded statutory public service pension scheme with benefits 
underwritten by the UK Government. The scheme is financed by payments from 
employers and from those current employees who are members of the scheme 
and paying contributions at progressively higher marginal rates based on 
pensionable pay, as specified in the regulations. The rate of employer 
contributions is set with reference to a funding valuation undertaken by the scheme 
actuary. The last four-yearly valuation was undertaken as at 31 March 2012. The 
next valuation will be as at 31 March 2016 and this will set contribution rates from 1 
April 2019. 
sportscotland has no liability for other employers obligations to the multi-employer 
scheme. As the scheme is unfunded there can be no deficit or surplus to distribute 
on the wind-up of the scheme or withdrawal from the scheme. 

15.2 The Strathclyde Pension Fund 

The sportscotland group which includes the Scottish Sports Council Trust 
Company participates in a defined benefit scheme in the UK. A full actuarial 
valuation was carried out at 31 March 2014 for the group by a qualified 
independent actuary. 

31 March 31 March 31 March 
2015 2014 2013 

Rate of increase in salaries 4.4% 5.1% 5.1% 
Rate of increase in pensions in payment 

2.5% 2.8% 2.8% 
and deferred pensions 
Discount rate applied to scheme liabilities 3.3% 4.3% 4.5% 
I nfiation assumption 2.5% 2.8% 2.8% 
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Notes to the accounts (cont'd) 

15,3 Sensitivity Analysis 

IAS19 requires the disclosure of the sensitivity of the results to the methods and 
assumptions used. 

The sensitivities regarding the principal assumptions used to measure the scheme 
liabilities are set out below: 

Approximate % Approximate 
Change In assumptions at 31 March 2015 Increase to monetary 

Employer Liability amount (£000) 

0.5% decrease in Real Discount Rate 13% 8,766 

1 year increase in member life expectancy 3% 2.023 

0.5% increase in the Salary Increase Rate 4% 3,059 

0.5% Increase in the Pension Increase Rate 8% 5,491 

In order to quantify the impact of a change in the financial assumptions used,the actuary 
has calculated and compared the value of the scheme liabiliites as at 31 March 2015 on 
varying bases. 
The approach taken is consistent with that adopted to derive the IAS19 figures provided 
in this report. 
To quantify the uncertainty around life expectancy, he has calculated the difference in 
cost to the Employer of a one year increase In life expectancy. For sensitivity purposes, 
this is assumed to be an increase in the cost of benefits of broadly 3%. In practice the 
actual cost of a one year increase in life expectancy will depend on the structure of the 
revised assumption (I.e. if improvements to survival rates predominately apply at 
younger or older ages). 

• Please note the above figures have been derived based on the membership 

profile of the Employer as at the date of the most recent actuarial valuation. 

• The approach taken in preparing the sensitivity analysis shown is consistent 

with that adopted in the previous year. 

15.4 Mortality 

Life expectancy is based on the PFA92 and PMA92 tables, with mortality 
improvements projected based on members individual year of birth. Based 
on these assumptions, the average future life expectancies at age 65 are 
summarised below: 

Current Pensioners 
Future Pensioners 
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Males 
22.1 years 
24.8 years 

Females 
23.6 years 
26.2 years 
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Notes to the accounts (cont'd) 

15.5 Fair value of employer assets 

The below asset values are at bid value as required under IAS19 

31 March 2015 31 March 2014 
Prices Prices 

Quoted not Quoted not 

Asset Category Prices in quoted 
Total 

Prices in quoted 
Total Active Prices in % Active Prices in % 

Markets Active 
£(0005) 

Markets Active 
£(0005) 

£(0005) Markets £(0005) Markets 
£(0005) £(0005) 

Equity Securities: 
Consumer 4,993 2 4,995 9% 4,075 1 4,076 9% 
Manufacturing 3,956 32 3,988 8% 3,550 31 3,581 8% 
Energy & Utilities 1,570 0 1,570 3% 1,621 0 1,621 4% 
Financial 

3,675 0 3,675 7% 2,961 0 2,961 7% Institutions 
Health & Care 2,148 1 2,149 4% 1,516 1 1,517 3% 
Information 

3,035 5 3,040 6% 2,410 1 2,411 5% 
Technology 
Other 0 0 0 0% 0 0 0 0% 
Debt Securities: 
Corporate Bonds 

0 0 0 0% 0 0 0 0% (investment grade) 
Corporate Bonds 
( non-investment 0 0 0 0% 0 0 0 0% 
grade) 
UK Government 0 0 0 0% 0 0 0 0% 
Other 0 0 0 0% 0 0 0 0% 
Private Equity: 
All 0 5,143 5,143 10% 0 4,174 4,174 9% 
Real Estate: 
UK Property 0 4,830 4,830 9% 0 3,100 3,100 7% 
Overseas Property 0 0 0 0% 0 0 0 0% 
Investment funds and unit trusts: 
Equities 556 14,609 15,165 29% 1,077 12, 391 13,468 30% 
Bonds 0 6,692 6,692 13% 0 5,135 5,135 12% 
Hedge Funds 0 0 0 0% 0 0 0 0% 
Commodities 20 0 20 0% 18 0 18 0% 
Infrastructure 0 179 179 0% 0 63 63 0% 
Other 0 96 96 0% 0 0 0 0% 
Derivatives: 
Inflation 0 0 0 0% 0 0 0 0% 
Interest rate 0 0 0 0% 0 0 0 0% 
Foreign exchange 0 (0) (0) 0% 0 (0) (0) 0% 
Other 16 0 16 0% 0 0 0 0% 
Cash and cash equivalents: 
All 
Totals 
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Notes to the accounts (cont'd) 

15.6 Reconciliation of defined benefit obligation 

Year Ended: 

Opening Defined Benefit Obligation 
Current Service Cost 
Interest Cost 
Contributions by Members 
Actuarial Losses I (Gains) 
Past Service (Gains) I Costs 
Estimated Unfunded Benefits Paid 
Estimated Benefits Paid 
Closing Defined Benefit Obligation 

31 Mar2015 
£000 

52,068 
2,148 
2,277 
602 

11,247 

(25) 
(881 ) 

67,436 

31 Mar 2014 
£000 

46,283 
1,649 
2,111 
534 

2,416 

(24) 
(901 ) 

52,068 

15.7 Information about the Defined Benefit Obligation 

Liability split Duration 
£OOO's Percentage (%) 

Active members 31,354 46.7% 30.9 
Deferred members 18,438 27.5% 25.0 
Pensioner members 17,280 25.8% 13.5 

Total 67,072 100.0% 23.3 
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Notes to the accounts (cont'd) 

15.8 Reconciliation of fair value of employer assets 

Year Ended: 
31 Mar 2015 31 Mar 2014 

£000 £000 
Opening Fair Value of Employer Assets 44,251 40,326 

Expected Return on Assets 1,932 1,841 

Contributions by Members 602 534 

Contributions by the Employer 1,703 1,536 

Contributions in respect of Unfunded 25 24 
Benefits 

Actuarial Gains 5,249 915 

Estimated Unfunded Benefits Paid (25) (24) 

Estimated Benefits Paid (881) (901) 

Closing Fair Value of Employer Assets 52,856 44,251 

Net pension liability (14,580) (7,817) 

15.9 Fund History 

31 March 31 March 31 March 31 March 31 March 
2011 2012 2013 2014 2015 

£,000 £,000 £,000 £,000 £,000 
Present value of (32,517) (37,448) (46,283) (52,068) (67,072) 
liabilities 
Fair Value of 29,960 33,970 40,326 44,251 52,856 
Assets 
Surplus/(Oeficit) 

(2,557) (3,478) (5,957) (7,817) (14,216) 
in the Fund 
Unfunded liabilities 
included in the 
figure for the 
Present value of 
liabilities 
Unfunded liabilities (341) (325) (337) (341) (364) 
for Pension Fund 

The liabilities show the underlying commitments that the sportscotland has in the long 
run to pay post-employment (retirement) benefits 
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Notes to the accounts (cont'd) 

15.10 Analysis of amounts included in Statement of Comprehensive Net 
Expenditure 

Expected return on pension scheme assets 
Interest on pension scheme liabilities 
Net Return 

2015 
£000 
1,932 

(2,277) 
(345) 

15.11 Analysis of amount charged to staff costs in Statement of 
Comprehensive Net Expenditure 

2014 
£000 
1,841 

(2,111) 
(270) 

2015 2014 

Current service cost 
Past service gain 

Losses on curtailments 

Contribution by employers 
Contributions in respect of unfunded benefits 

£000 £000 

2,148 

(1,703) 

(25) 

420 

1,649 

(1,536) 

(24) 

89 

15.12 Analysis of amount recognised in Statement of Changes in Taxpayers' 
Equity 

2015 2014 

£000 £000 

Actual return less expected return on scheme assets 5,249 915 

Experience gains and losses arising on scheme (1,195) 14 
liabilities 

Changes in assumptions underlying present value of (10,052) (2,430) 
scheme liabilities 

Actuarial (Ioss)/gain recognised in statement of 
changes in taxpayers equity (5,998) (1,501) 
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Notes to the accounts (cont'd) 

15.13 History of Experience Gains and Losses 

31 March 31 March 31 March 
2011 2012 2013 

% % % 
Experience 
gains/(Iosses) 0.6 2.2 7.7 
on assets 
Experience 
gains/(Iosses) 0.2 1.6 0.1 
on liabilities 

15.14 Movement in deficit during the year 

Deficit in scheme at beginning of year 
Current service cost 
Contributions paid 
Contributions in Respect of Unfunded Benefits 
Net Return on Assets 
Actuarial (Ioss)/ gain 
Deficit in the scheme at end of year 
The deficit is made up as follows 
sportscotiand 
sportscotiand Trust Co 

31 March 
2014 

% 

2.1 

0.1 

2015 
£000 

(7,817) 
(2,148) 
1,703 

25 
(345) 

(5,998) 
(14,580) 

(12,265) 
(2,315) 

(14,580) 

31 March 
2015 

% 

3.0 

(1.8) 

2014 
£000 

(5,957) 
(1,649) 
1,536 

24 
(270) 

(1,501 ) 
(7,817) 

(6,642) 
(1,175) 
(7,817) 

It is estimated that employers contributions for the year to 31 March 2016 will 
be £1 ,727k approximately. 

16 Analysis of changes in cash during the year 

Cash and bank balance at 1 April 
Net cash inflow/( outflow) 
Cash and bank balance at 31 March 
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2015 
£000 
1,771 

(1,103) 
668 

2014 
£000 
1,237 
534 

1,771 



Notes to the accounts (cont'd) 

17 Capital and grant commitments 

Capital 

Contracted 

Authorised but not contracted 

Grant 

2015 
£000 

143 

8,000 

2014 
£000 

4,000 

8,250 

Conditional on funds being made available by the Scottish Government Health and 
Wellbeing Department there were commitments to pay grants to various bodies 
and organisations of £46,004k (2013/14 £21,027k). 

18 Related party transactions 

sportscotland was established by Royal Charter in 1972, and is sponsored by the 
Scottish Government Health and Wellbeing Directorate. 

The Scottish Government is regarded as a related party. During the year 
sportscolland had various material transactions with the Scottish Government and 
with other entities for which the Scottish Government is regarded as the Sponsor 
Department. 

During the year sportscotland had a number of material transactions with The 
Scottish Sports Council Trust Company which is controlled by sportscolland. 
sportscolland provided Capital funding of £472k and revenue funding of £2,575k. 

The sportscolland Lottery Fund is administered by sportscolland and all 
sportscolland members are Members of the Council of the sportscolland Lottery 
Fund. sportscotland Lottery Fund is thus regarded as a related party of 
sportscolland. 

During the year the sportscolland Lottery Fund had a number of material 
transactions with sportscotland. At the year end, within creditors, is an amount of 
£nil (2014: £nil) owed to sportscolland Lottery Fund. Within debtors there is an 
amount of £92k (2014: £20k) owed by sportscotland Lottery Fund. During the year 
sportscolland recharged salaries of £3,727k (2014: £2,753k). 

The Chair and Chief Executive of sportscolland are trustees of the Commonwealth 
Games (Scotland) Endowment Fund. This trust fund was established during the 
year to 31 March 2003 and funded from grant-in-aid monies ring fenced by 
Government for this purpose. The inaugural trustees are drawn two from 
sportscotland, two from the Commonwealth Games Council for Scolland, with one 
independent chairperson . As a result, sportscotland does not exercise control and, 
accordingly, the Commonwealth Games (Scolland) Endowment Fund is not a part 
of the sportscolland Group and not consolidated within the Group results. 
All related party transactions have been undertaken on arm's length term. 
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Notes to the accounts (cont'd) 

The sportscotiand member and the significant related party transactions with their 
associated organisations during the year to 31 March 2015 are detailed below: 

Value of transactions with 
Member Organisation Relationship sportscotland 

None 

A list of individual awards made to external bodies and amounts paid to individual 
sports is contained in the Annual Report. 

19 Financial commitments 

At 31 March 2015 the Group had annual commitments under non-cancellable 
operating leases as follows: 

Operating leases which expire 

Within one year 
Two to five years 
Over five years 

Total 

20 Taxation 

Group 
2015 2014 
£000 £000 

62 62 
307 270 
226 226 

595 558 

sportscotiand is assessed to corporation tax, annually, based on bank interest and 
rental incomes received. The small companies' rate of corporation tax applies to 
the taxable profits. 

2015 2014 
£000 £000 

Corporation Tax 2 1 
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Notes to the accounts (cont'd) 

21 Bank and cash in hand 

The bank balance held in the Group accounts is made up of the following: 

sportscotland 
The Big Lottery Fund 
Retail pools betting duty 
Scottish Sports Council Trust Company 

22 Losses 

sportscotland had no write-ofts during the year. 

2015 
£000 
603 

65 

2014 
£000 
657 
50 
57 

1,007 

668 1,771 

23 Events Since the Statement of Financial Position Date 

There are no events since the Statement of Financial Position date that need to be 
noted. 

24 Contingent Liabilities 

As at the date of signing , sportscotland had no contingent liabilities. 
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SPORTSCOTLAND 

Direction by the Scottish Ministers 

1 The Scottish Ministers, in pursuance of Article 15 of The Royal Charter of the 
Scottish Sports Council (now trading as sportscotiand), hereby give the 
following direction. 

2 The statement of accounts for the financial year ended 31 March 2006, and 
subsequent years, shall comply with the accounting principles and disclosure 
requirements of the edition of the Government Financial Reporting Manual 
(FreM) which is in force for the year for which the statement of accounts are 
prepared. 

3 The accounts shall be prepared so as to give a true and fair view of the income 
and expenditure and cash flows for the financial year, and of the state of affairs 
as at the end of the financial year. 

4 This direction shall be reproduced as an appendix to the statement of accounts. 
The direction given on 12 March 2001 is hereby revoked. 

Signed by the authority of the Scottish Ministers 

Dated 31 March 2006 
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